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ADAPT AND THRIVE

AICPA FALL COUNCIL UPDATE BY CLARENCE SITTER

In October, the North Dakota delegation
attended the AICPA Fall Council meeting
in Chicago, lllinois. “Adapt and Thrive”
was the theme for the meeting as the
AICPA continues to look at the future of
business and the CPA’s role. While many
updates were provided on various topics,
the meeting focused on the CPA Pipeline
shortage and the new CPA exam format
coming in 2024.

CPA Pipeline Shortage

The CPA Pipeline shortage is nothing new
and seems to come and go in cycles. As a
CPA, | believe we all have a duty to help
recruit and invite others to join our profes-
sion. This task never stops and will always
be a constant in our profession.

Research being done has provided some
interesting information about students
today. During Barry Melancon’s (CEO of
the AICPA) update on the profession, he
shared that less than 50% of students say

they have the necessary skills for the “new
world of work” in 2030. Michael Decker,
VP for the AICPA’s CPA examination and
pipeline, noted during his update on the
CPA pipeline that fewer students are en-
rolled and interested in college now than
in the past supported by a few stats (be-
low) from the National Student Clearing-
house Research Center and the National
Center for Education Statistics.

e Undergraduate enrollment is down
over 1.4 million students (-9.4%) from
the Spring 2020.

e Community college enrolment is
down over 827,000 students (-16.6%)
from Spring 2020.

e Only 45% of teenagers think educa-
tion is necessary beyond high school
due to the value of the degree, the
cost of obtaining a degree and the
time to complete the degree.

US accounting graduates / Global CPA candidate goals
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* 66k graduates

* 33k (50%) new
candidates

= 19.5k new CPAs
annually
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m—Pass 4 sections

== New Candidates Goal

Courtesy of AICPA council slides

e President’s Message

e AICPA Council Update

e Members on the Move
e Executive Director’s Message
e Meet Our Members

e State Board Law Update
e Ethics Corner

e Apprenticeship Program
e Grid Iron Challenge

e Future Conf. Dates

e (Classifieds

Declines are noted in accounting students
and exam candidates over the last decade
as noted in the AICPA’s data tracking of ac-
counting graduates and exam candidates.

The AICPA has several initiatives under-
way to help address the current shortage.
Some of these initiatives include advocacy
efforts to get accounting included in the
STEM acronym; developing an accounting
class that gives dual credit for high schools
and college called “Accounting+”; provid-
ing more access to mentors, schools, firms,
internships, resources on the prospective
CPA’s journey; and developing an account-
ing opportunities week in conjunction
with state societies in November each
year. Hopefully, these initiatives along with
some of the work on the new exam format
will change some of the numbers for the
profession.

Continued on page 6



@] PRESIDENTS MESSAGE

It is early December and the weather outside is...

Our Board meets each December in Fargo. Productive meeting
times are sandwiched around a relaxing evening dinner and a
goofy gift exchange. The current forecast for December 12-15 is
looking like lots of snow and wind for much of North Dakota. We
will have to see how this plays out: Will all Board members make
it to Fargo? Will the meeting convert to a virtual meeting (yuck
—too much of that lately)? Will Board members make it to Fargo
and be stranded? No matter what happens, | am confident our
Board will help push our CPA environment forward.

We are at an interesting point in our history, as are many other
professions. One key issue is how will we develop a sufficient
pipeline of new CPAs so that we can continue to serve society in a
meaningful way. Our services are needed! | challenge each of us
to ask: How can | help with the pipeline issue?

At the AICPA Fall Council meeting in Chicago, we heard about an
AICPA apprenticeship program that is approved by the Depart-
ment of Labor. The program is officially known as the Registered
Apprenticeship for Finance Business Partners. Apprentices en-
rolled in this program have the goal of earning the CGMA creden-
tial. Can we provide similar, perhaps less formal, experiences at
our workplace that will encourage and help people become CPAs?

In the AICPA Insight Blog, Hannah Pitstick notes: “Adopting a

growth mindset and embracing lifelong learning has the potential
to improve your mental health, add variety to your daily work, ex-
pand your social network, make you essential in an ever-changing
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LEADERSHIP CONFERENCE 2022 AICPA/CPA-SEA

economy and increase trust with clients.” The Society will be ask-
ing for volunteers to share their CPA story with young people who
will need to discern their profession. Are we willing to share our
story of lifelong learning and fulfillment while being a CPA?

Are we willing to participate in a grass roots effort to increase the
likelihood of more students sitting for the CPA exam? Recall the
Society has asked that ND candidates be eligible to sit for the CPA
Exam after attaining 120 college credits. Are there other things we
can argue for?

The pipeline issue does not have to be all doom and gloom. It will
take great ideas and effort to be successful. In her book Dare to
Lead, Brené Brown challenges us to “lean into difficult conversa-
tions, meetings, and decisions.” In his book Never Finished, David
Goggins notes we have a choice to make. We could live in our
comfortable, safe place and think the pipeline issue is not my fault
or my responsibility. “Or | could leave all that behind for a world
of possibility, much more pain, unfathomably more hard work,
and zero guarantees of success.”

My time on the Board of Directors has been a blessing for me.
Working with so many great people from the Society office and
the accounting profession has been awesome. Would you have an
interest in serving on the Board or one of the Society’s commit-
tees? Do you know someone with great
skills, content knowledge and a heart to
serve that we should approach to serve
on the Board? Don’t be afraid to let us
know — and ponder the pipeline.

This annual event brings Executive Directors and President-Elect from the Societies
together to prepare them for their upcoming presidency. It updates them on issues
pertaining to the profession and provides the opportunity to share and

discuss ideas with peers.

From left to right: Barry Melancon (AICPA President), Brittany Dunn (NDCPAS President-
Elect), Okorie Ramsey (AICPA Vice Chair), Sherre Sattler (NDCPAS Executive Director)



‘ MEMBERS ON THE MOVE

@A EIDE BAILLY PROMOTIONS TO LEADERSHIP ROLES

Brittany Dunn, National Dealership In-
dustry Leader: Brittany Dunn has recently
been promoted to National Dealership
Industry Leader. In this position, she pro-
vides direct dealership client support,
while also leading a firmwide team in
providing operational and growth strat-
egy. Brittany is currently the President-
elect for the ND CPA Society.

Derek Flanagan, Audit Department Head —
Fargo Office: Effective May 1, 2023, Derek
Flanagan will become the Audit Depart-
ment Head. In this role, he will oversee the
Audit Department and lead a team of audit
professionals in the Fargo Office. As some-
one who truly values client service, Derek
will continue to ensure the team helps cli-
ents identify positive changes through the
audit and review process.

Bl

STATE BOARD OF ACCOUNTANCY LAW UPDATE
The North Dakota Board of Accountancy has submitted an

agency bill to update the current law. Here is a brief recap of the
proposed changes.

Candidates can take the exam when they have 120 semester
hours of college education

Any hearing regarding a disciplinary action or denial of a
license must be held pursuant to chapter 28-32. Until there
has been a determination to pursue disciplinary action —
complaints are kept confidential. After a determination is
made, it will become public.

Inactive/Retired Status — the Board may by rule create an
exception to CPE requirements for those who are not per-
forming any sort of public accounting. Licensees would have
to be granted the exception and would have to use the word
“inactive” by their title.

Removal of good moral character references — required to
do this by previous legislation

Removal of some old transition language

Kirk Lindemann, National ESOP Leader:
Kirk Lindemann has been promoted to
National ESOP Leader. In this position,
he provides direct comprehensive ESOP
consulting and compliance services to cli-
ents and other ESOP affiliates. Kirk also
works to guide firmwide growth and de-
velopment strategies for this fastgrowing
business ownership structure.

Lisa Chaffee will become the new Market
Leader for the firm’s Bismarck office. In
this new role, Chaffee will be responsible
for strategic growth of the Bismarck of-
fice, fostering the firm culture and staff
development, and ensuring client service
remains a priority.

The Board of Accountancy is also working on changes to the
rules. These will be submitted at a later date. The Society at-
tends all Board of Accountancy meetings. We did advocate for
allowing candidates to sit for the exam at 120 hours. We also
encouraged the Board to keep the option of inactive status.

(§) WELCOME OUR NEW MEMBERS

Grace Adelman, Bellingham
Nolan Anderson, Mandan
Breann Augdahl, Fargo
Victoria Austin, Mandan
Hallie Bakke, Bismarck
Miranda Barraza, Williston
Tonya Berg, Fargo

Madison Bodine, Mandan
Sawyer Dahl, Fargo

Parker Decoteau, Bismarck
Bethany Fraase, West Fargo
Jack Fudge, Perham
Benjamin Gartner, Grand Forks
Tracie Gefroh, Bismarck
Cathy Gross, West Fargo
Haley Helmin, Fargo
Braedon Kelly, Grand Forks
Abby Kiesow, Fargo

Jolene Kuchera, Wyndmere
Anne Mager, Grand Forks
Miranda Millette, EGF
Misty Nelson, Fargo

Sanjay Rajamohan, Fargo

Miranda Rasmusson

Austin Ratliff, Moorhead
Coralie Schwartzwalter

Maxim Sementsov, Minot
Jennifer Spencer, Minot

Jacob Stich, Fargo

Nathan Talbott, Max

Evan Varns, North Saint Paul
Megan Weber, Henning

Kylie Wolkenhauer, Grand Forks

S
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North
Dakota

NINE HUNDRED MILES AND LOADS OF SMILES

Eptgsaad| Sherre Sattler, Executive Director

In November, Society President,
Robert Dosch, and | traveled
the state for the annual offi-
cer’s tour. The tour is a chance
for members to meet the new
President and to hear what is
happening locally and nation-
ally with the profession. More
importantly, it gives us a chance
to hear from you.

Robert’s career experience as an educator has been very helpful during his time on
the Board. Pipeline challenges and the new CPA exam were two of his focus areas on
the tour. Specifically, he talked about a “bridge” program that is being discussed by the
AICPA and NASBA. The principles of this “earn while you learn” program are to find a
cost-effective way for students to earn the additional 30 credits (above the typical 120
credit bachelor’s degree) needed to become a CPA. In addition, this program needs to
be scalable by firm size. They are planning to launch a pilot program in the fall of 2023
which will likely include

« accredited courses

« placementin firms

« time to take on-line courses, study and prepare for the exam

o suggested salary ranges and benefits for employees

This concept is intended to be another option for students to consider.
Many students may opt for the current path where they can earn their
master’s degree or perhaps double major in a related field to fulfill the
requirements.

Robert also spoke a little about CAS (Client Accounting Services) which is
the fastest growing service area for firms. It was interesting to hear how

many of our members are offering CAS.

My section of the tour talk focused on some committee items as well as cur-
rent advocacy issues. It is a legislative year which means our tax and legislative
committee will be meeting more frequently to review bills. Please send a note
if you are interested in joining the group! Our meetings are all virtual and we
keep them as succinct as possible. We also discussed law and rule changes the
State Board of Accountancy is considering. See page 3 for an update on that.

Thank you to all who took the time to attend a tour stop. Both Robert and
| were impressed by the questions and conversations along the way. As we
drove, Robert shared how his time as a traveling auditor with Honeywell

taught him patients and how to get along with people. | think it made him a

great travel partner because our time on the road was a breeze! Thanks for the

laughs Robert - sorry we didn’t have time for the Whirla Whip!
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Our All Access subscription service gives
I I U P you access to a team of 17 talented

marketing professionals for less than
T O the price of one full-timer. You can

for graphic design, website management,
A I I video production, social media and more.
ACCESS bl T

Want to learn more? Pricing information for this service is offered by private
appointment. Call/text MacDalton “Mac” Berns at 701-730-0622 to schedule an
introductory meeting,

cover your unigue organizational needs
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Continued from pg 1

New CPA Exam Format

The new CPA exam format will be imple-
mented in January 2024. A refresher

on the new format can be found here:
https://www.evolutionofcpa.org/

The AICPA and NASBA are working jointly
to make the transition smooth for can-
didates, academia and the profession. In
addition to growing the pipeline of can-
didates to sit for the exam, the organiza-
tions are also looking at ways to lower the
dropout rate of candidates. The pass rate
for the exam remains at approximately
57% and has not changed much over the
years. The good accounting students are
taking the exam but the students not sit-
ting for the exam are simply not finding
value in being a CPA or are moving more
to the computer sciences, marketing and
finance programs.

Several ideas of improvements or changes
being considered to help increase the
number sitting for the exam and reduce
the drop out of candidates are below.

1. The candidate gateway is being over-
hauled to cater to individuals in the pro-
cess including increasing the number of
communications and making them more
encouraging to keep going wile informa-
tion them about significant dates and
milestones during the process.

2. All credits for sections passed will be
extended as of January 1, 2024 and will be
valid until June 30, 2025.

3. The time to complete the exam is going
to change from when the candidate sits
for the first passing section to when the
candidate receives their first passing score.
4. The number of months that passing sec-
tions will remain valid is being discussed
and will likely be lengthened from 18
months to 36 months.

5. Work experience and internships are
being looked at as one possible way to
meet to the 150 hour requirement as long
as the “rigorous” standard is met.

Other Notes & Updates

(]

A recent Department of Labor study
on employee benefit plans indicated
audit quality continues to improve
based on the initiatives that were
undertaken in the last several years
between NASBA and AICPA.
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Client Accounting Services (CAS) or
Business Process Outsourcing (BPO)

is the fastest growing segment for the
top 100 CPA firms with 84% experi-
encing increased demand and margins
around 35% for this work. Outsourced
CFO services is one of the biggest
opportunities in this area. Other top
growth areas for CPA firms are shown
in the slide below. The largest growth
opportunity within the attest area

is SOC2 reporting which focuses on
processing integrity, security of data,
cyber security, etc.

Top niche services

Percentage of firms increasing their business

with these service areas

Estate/trustigin tax planning Ta%
IT and data security T3%

M&A activity has exceeded 2019
levels and it is expected to continue
as firms continue to evolve to find
resources, technology solutions, ex-
pand offerings, and most importantly
—talent.

61% of environmental, social and
governance (ESG) assurance services
were performed by professional
accounting firms according to the
AICPA’s research. The Securities and
Exchange Commission is proposing
regulation on all public companies on
this type of reporting and it will likely
be required in the next few years.
The work on the Dynamic Audit Solu-
tion is continuing and is an area the
AICPA feels it can bring some value to
the marketplace. Version 3 is intended
to be a commercial release in June
2023.

FASB and GASB provided some
updates on their continued work on
standards. The primary focus areas
of their work currently is in ESG,

fair value versus historical cost and
intellectual/digital assets. Accounting
standards are likely going to continue
being a hybrid of management esti-
mates, fair value and historical cost
based on what makes sense for each
topic.

The AICPA Town Hall Series is very
popular and is a bi-weekly news
broadcast webinar on Thursday’s
from 2-3 pm (Central). This is a great
resource for timely information on
accounting profession’s latest news,
analysis, and insights, and practical

CAS/BPO services moved
up to No. 1 position, with

84%,0f top. 100 firms

experiencing increased demand.

guidance to help understand the most
pressing issues facing the profession.
It is free to AICPA members and quali-
fies for 1 hour of continuing educa-
tion.

An ongoing debate is occurring in the
workforce with management desiring
employees to be back in the office
while workers are wanting to work
from home. Studies indicate that 87%
of employees think they are being
productive at home while only 12% of
employers have confidence that their
team is being productive when work-
ing remotely. There is also research
suggesting that soft skills are waning
or not developing in people who work
remotely.

It is an honor to represent North Dakota
CPAs on the AICPA Council and | look
forward to bringing you more updates and
information after the Spring Council meet-
ing in Washington, D.C. in May 2023.



MEET OUR
MEMBERS \
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Position: Financial Reporting Analyst II
Doosan Bobcat, West Fargo, ND

Hometown: Fergus Falls, MN

Degree: Minnesota State University
Moorhead/Bachelor of Science degree
in Accounting

Who inspired you to become a CPA?
My father Arnold G. Bolland is a retired
CPA in Minnesota and | have always
looked up to him. Even when | was little
when people asked what | wanted to be
when | grew up, | would surprise them
by responding with “l want to be an ac-
countant.”

What is your favorite thing about your
job? My favorite part of the job is be-
ing able to work together as a team to
determine the accounting treatment
for various unique transaction. | enjoy
learning about the similarities and dif-
ferences between GAAP and IFRS while
performing accounting research.

NORTH DAKOTA CPA
SOCIETY FOUNDATION

GRIDIRON CHALLENGE

Arnold Bolland, CPA

What was your first job? | detailed cars
at a used car dealership.

Tell us about your family: All my im-
mediate family members have or had
accounting related jobs. My father was
a bank examiner and my mother worked
in accounts payable for the state of Min-
nesota. | have an older sister that works
in accounts receivable for a company

in Fargo. | also have a Goldendoodle
named Hemi.

What do you like to do in your free
time: | enjoy traveling and experiencing
new places. | also like cars and enjoy
going for cruises around town on week-
ends.

Favorite Vacation: My favorite vacation
was an African Safari where | stayed

in nature preserves in four different
countries.

Favorite Food: Filet Mignon Steak

A W'bm
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FOUNDATION

Your Charitable Giving Experts
in North Dakota.

Kevin J. Dvorak, CFP Amy Stromsodt, CFRE
President & CEO Development Dir.

Bismarck Larimore
701-222-8349 701-741-3193
Kevin@NDCF.net Amy@NDCF.net

Kara Geiger, CFRE
Development Dir.

John Heinen, CFRE
Development Dir.

Bismarck Dickinson
701-222-8349 701-590-4614
Kara@NDCF.net John@NDCF.net

We are your resource if your
client has questions about
charitable giving. Call us about:
e  The 40% State Tax Credit for Gifts

to Qualified ND Endowment Funds
e  Donor-Advised Funds
e  Charitable Gift Annuities
e  Charitable Remainder Uni-Trusts
e  The IRA Charitable Rollover

e  How to discuss charitable giving
with your client

Over 800 charitable funds
benefiting North Dakotans!

WWW.NDCF.net
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e CPACharge has made it easy and inexpensive
to accept payments via credit card. I'm getting
paid faster, and clients are able to pay their bills

North with no hassles.
Dakota

Trusted by accounting industry professionals nationwide,

CPACharge is a simple, web-based solution that allows you

SOCIETY
= to securely accept client credit and eCheck payments from

—

anywhere.

ﬁ'ﬂ 22% increase in cash flow with online payments
@@ 65% of consumers prefer to pay electronically

@ 62% of bills sent online are paid in 24 hours

Your Client

*ﬁ Kkkk Kxkk KKKk QQQL *kk

VISA @ E 5 i
eChecke DISCOVER

Get started with CPACharge today

- ® cpacharge.com/ndcpas
866-606-0328
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The American Institute of CPAs and the Department of Labor an-
nounced the first three companies to participate in the Registered
Apprenticeship for Finance Business Partners program — technol-
ogy company HP, Liberty Bank and insurer Aon.

BY DANIEL HOOD

The program gives participating apprentices a full-time job com-
bined with on-the-job training and mentorship, and a learning pro-
gram built around the CGMA Finance Leadership Program that will
end in the apprentices earning the CGMA credential.

The apprenticeship is the first of its kind for accounting and fi-
nance. “When you hear ‘apprentice,” you’re thinking a bricklayer
or a construction guy,” noted Tom Hood, executive vice president
of business engagement and growth at the AICPA. “This idea of a
professional apprenticeship is relatively new.”

The Department of Labor will be highlighting the signing of the
three employers to the program at an event in Chicago on Monday
timed to coincide with the start of National Apprenticeship Week
and will feature First Lady Jill Biden and Secretary of Labor Martin
Walsh. The event will also highlight programs in cybersecurity and
at McDonald’s, in part to emphasize the fact that apprenticeships
are not limited to vocational positions.

AICPA officials were quick to differentiate these apprenticeships
from the internships that are common in public accounting.

“It’s very structured — it’s a paid job rather than an internship,”
explained Joanne Fiore, AICPA vice president of pipeline and ap-
prenticeships. “There’s on-the-job training in which the employee
commits to providing experiences that help you grow with a men-
tor to shepherd you through, as well as related instruction.”

“This is a job, and you’re expected to do the job and potentially
rise up,” added Hood. “You’re hired, and there’s no automatic out
[as with an internship]. It’s about three years to go through the
CGMA curriculum — which they are actually applying in their job
role as they go.”

BUSINESS &
INDUSTRY
MINISERIES

S

f

‘ . 2

One virtual day of topics and trends
Topics Include: = -
e Annual Update for CFO's & Controllers ===

» Business Ethics y — i

* Cybersecurity
¢ Internal Controls ;
e Economic Update y

February 2

2023 ‘

AICPA, DOL LAUNCH FINANCE APPRENTICESHIP PROGRAM

The apprenticeships are also more complicated to set up than the
average internship. They have to be registered with the Depart-
ment of Labor and meet DOL standards, and then they rely on a
broader community to set up.

“You need employers and intermediaries like us developing stan-
dards, and then you need community groups to help support the
apprentices,” Hood explained. “Those are the three components
you need to do this right.”

The employer networks that underpin these kinds of apprentice-
ships tend be local to major metropolitan areas (Chicago’s, for in-
stance, is well-established, and that’s why the signing event is be-
ing held there) — and those areas also tend to be home to large
groups of people who are underrepresented in the accounting
profession.

“All of these employer networks are in urban areas where the need
for good jobs is significant, and there’s the opportunity to tap a
pipeline of talent that we don’t always get access to,” said Hood.
“You’re offering a job level that many people might not even know
is possible.”

Currently, the three employers have approximately 40 apprentic-
es either registered or in the pipeline, all of whom already have
four-year degrees, but Hood foresees a time when apprenticeships
may be expanded to those with two-year degrees, or who are still
looking to finish college — in which case the apprenticeship might
include college credit.

He also imagines expanding this type of apprenticeship to people
of all ages and employment circumstances. For instance, an indus-
trial company “could take a plant manager who’s going to be auto-
mated and take all their deep industry knowledge and supplement
this with finance skills and give them a whole new career. ... We
were talking with AARP, and they said, ‘What about older people
who could be displaced?’ It’s about upskilling and reskilling and of-
fering a really good job — that’s what this is opening up. That can
be at any age and at any level”

Management Conference

Fargo Holiday Inn

Annual CPA Convention

Fargo Holiday Inn

More events to be announced!
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College SAVE

The tax-advantaged, flexible way for your clients to invest today
in tomorrow’s dreams.

Visit collegesave4u.com/CPA .
or call 1.866.SAVE.529. College SAVE

Bank of North Dakota’s 529 Plan

For more information about North Dakota’s College SAVE Plan (College SAVE), call
1-866-SAVE-529 (1-866-728-3529) or visit www.collegesave4u.com to obtain a Plan Disclosure
Statement. Investment objectives, risks, charges, expenses, and other important information are
included in the Plan Disclosure Statement; read and consider it carefully before investing.

Before you invest, consider whether your or the beneficiary’s home state offers any state tax or
other state benefits such as financial aid, scholarship funds, and protection from creditors that
are only available for investments in that state’s qualified tuition program.

The College SAVE Plan (College SAVE) is a 529 plan established by the State of North Dakota. Bank of North Dakota
(Bank) acts as trustee of College SAVE Trust, a North Dakota Trust, and is responsible for administering College
SAVE Trust and College SAVE. Ascensus Broker Dealer Services, LLC ("ABD"), the Plan Manager, and its affiliates, have
overall responsibility for the day-to-day operations of College SAVE, including recordkeeping and marketing. The
Vanguard Group, Inc. (Vanguard) provides underlying investments for the Plan. College SAVE's Portfolios, although
they invest in mutual funds, are not mutual funds. Units of the Portfolios are municipal securities and the value of
units will vary with market conditions.
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@ ETHICS CORNER

Sy The Case of a Hatchet Job for D’Skushin

Frank D’Skushin is an assistant controller at Cats ‘n’ Jamas, Inc. a
manufacturer of boutique clothing for pampered cats. His super-
visor, Molly Hatchet is the Controller and told Frank not to record
a certain invoice in accounts payable at October 31, 2022. This
misstatement’s effect is having Cats ‘n’ Jamas complying with a

net income covenant with its bank when, in fact, it did not. Molly |

is not a CPA. Molly threatened to give Frank a pink slip if he men-
tioned this to the CFO. Frank complied.

Q. Is Frank unethical under the AICPA Code?

A. Yes. At 2.130.020.06 and .07 it is considered subordination of

judgement if you don’t take this issue to a level higher than Frank’s
supervisor, who is the genesis of the problem. At 2.130.020.09 it
is noted that Frank should consider resigning from Cats ‘n’ Jamas.

Charles Selcer, CPA

Charles Selcer, CPA, has over 30 years of audit
and business consulting experience. His areas
of specialization include audits of distribution
companies, SEC registrants, not-for-profit
organizations and charities, including
organizations subject to Circular A-133.

ZE> ACCOUNTING
@9 PRACTICE SALES-

THE GLOBAL LEADER IN PRACTICE SALES

Trent Holmes
Trent@APS .net

CLASSIFIEDS
B

North Dakota Practices for Sale (with gross revenues): Re-
duced- Southeastern ND CPA S905K; Southwestern ND $416K;
Southeast ND $335K. North Dakota CPA Practice $740k; For
more information call 800-397-0249 or view listing details and
register for free email updates at www.APS.net.

THINKING OF SELLING YOUR PRACTICE? Accounting Practice
Sales is the leading marketer of tax and accounting practices
in North America. We have a large pool of buyers, looking for
practices to purchase. We also have the experience to help you
find the right fit for your firm, negotiate the best price and
terms and get the deal done. We welcome the opportunity to
talk to you about our risk-free and confidential services. For
more information, call Trent Holmes at 800-397-0249 or email
Trent@apsholmesgroup.com.

Dakota Tax & Accounting Inc has an opening for a full-time ac-
countant with duties primarily in tax and bookkeeping. We are
located in Minot and the position requires no travel. Dakota Tax
& Accounting Inc offers a great work environment, competitive
salary, benefits, training and mentoring.

Applicants should email their resume to randy@dakotatax.com

800-397-0249

www.APS.net

ND CPA Societv | Paage 11



This newsletter is published bimonthly by the
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Why Choose MinnKota?

Secure Reliable Responsive

MinnKota Secured Document Destruction
701.293.8428
1.800.726.3164
www.minnkotarecyeling.com

® O
MinnKota

COST EFFECTIVE - Destruction charges are based on weight or per container.

CONVENIENT - With MinnKota's destruction process, there is no need to separate paper, remove
staples, or paper clips and binder clips - saving your company time and money.

SECURITY ASSURANCE - From the time the documents are picked up, to the time your materials are
completely destroyed, your confidential materials are always secure.

ENVIRONMENTAL RESPONSIBILITY - The shredded paper is baled and transported to paper mills that
pulverize and recycle the material into new paper products. In doing so, approximately 17 trees are
saved for every ton of paper recycled. S

MinnKota is a National Association for Information Destruction (NAID) “AAA” certified service provider for
both plant-based (off-site) and mobile (on-site) destruction of prinfed media and computer hard drives.




