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upcoming cpE
that’s a wrap!
The 2017 annual CPA convention was held in Grand Forks on September 17-19.  
The convention kicked off on Sunday evening with the recognition dinner during 
which we honored 32 new CPA exam passers, lifetime member Nikki Schmaltz, 
and membership milestones including Rodney Medalen and Derrel Britsch (50 
years).  The exam passers recited the oath while friends, family, and colleagues 
reflected on the dedication it takes and the triumph felt becoming a CPA.  

Monday morning started off bright and early with a Professional Issues Update 
by Kimberly Ellison-Taylor.  Kimberly provided much more than just an update; 
she spoke about the importance of paying it forward and working hard to achieve 
your goals.  After a short break, Mark Lanterman led us on a trek through the 
Dark Web and showed us the importance of cyber security.  The afternoon con-
sisted of golf at the Grand Forks Country Club and breakout CPE sessions cover-
ing governmental accounting, tax issues, professional development, 
 and technology. 

A few energetic individuals got up bright and early to start the final day of the 
convention with a 5K walk/run led by Rachel Hellyer.  Our morning keynote 
speaker was Jerry Balistreri, who gave us some training on body language, how 
to read people, and how to become a better communicator.  After a couple more 
breakout CPE sessions, the convention ended on a high note with Derreck Kay-
ongo sharing about the Global Soap Project and how he used his background as a 
refugee to bring change and make a difference.   

Thank you to everyone who “made the trek” to this year’s CPA Convention.  We 
hope to see you at the 2018 convention in Medora on August 19-21. 

November  30

November 13
Annual Update for Preparation,  
Compilation, and Review 
Engagements 
Fargo Holiday Inn

FASB’s Big 3  
Bismarck Ramkota

december  4

december  11 &14

Not-for-Profit Financial 
Statements 
Fargo Holiday Inn

Federal Tax Update 
Dec 11-Minot Grand Hotel 
Dec 14-Grand Forks Hampton Inn
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PRESIDENTS Message
November 2017

Steven Britsch, CPA
First off, let me express my sincere gratitude for the 
privilege of leading this fine organization.  It is truly an 
honor, one I hope to live up to.  I am thankful for the 
support I have received, not only from the small firms, 
but over many years from CPAs from larger firms as 
well.  They’ve always encouraged my involvement and 
had an ear for the small firm issues.  I am fortunate to 
have such a capable and diverse board of directors to 
work with as there will be many transitions this year 

(more on that later).  I want to say a big ‘thank you’ on behalf of the Society 
to Marci Schorsch who has lead our organization so well this past year.  She 
along with the election of Clarence Sitter as President-elect and Dianna 
Kindseth as Secretary makes up an executive board that will no doubt keep 
me line! 
 
A little about me for those that don’t know.  I am one of three shareholders 
in a small CPA firm in Devils Lake.  My father started the firm back in 1978 
when I was the ripe old age of 8.  I came back to work with my father upon 
graduating from THE University of North Dakota in 1994 and have been here 
since.  My wife of 23 years, Barb, and I have two teenage children –  
Matthew & Kayla. 
 
If you missed the 2017 NDCPAS Convention you missed out on a great time 
and some awesome CPE.  Congratulations to all who served on the Grand 
Forks Convention Committee for a job VERY well done.  As always it was 
a joy to welcome the new class of CPAs to the profession.  Our future looks 
bright!  This year North Dakota was honored to have AICPA Chairwoman 
Kimberly Ellison-Taylor speak to our new CPAs at the banquet and provide 
us with an AICPA update.  You can’t beat her enthusiasm for the profession!  
On a personal note, I had the privilege of recognizing my father (Derrel) and 
Rodney Medalen for their 50 years of being a CPA.  Both men have contrib-
uted greatly to my career and are examples for younger CPAs to follow.  
 
I encourage everyone to mark your calendars and plan to attend the 2018 
convention in Medora on August 19-21, 2018.  From past experience, I en-
courage you to start saving up on golf balls now (my personal suggestion is 2 
balls per hole) or you can just follow my group and find the balls I misplace  
along the way.   
 
Before I close, more on the transitions that will occur during the next year:  
Jim Abbott has announced he will be retiring in September 2018.  For years 
the Society and the State Board of Accountancy have shared an executive di-
rector.  With Jim’s retirement it was a good time for the Society Board to look 
into hiring our own executive director, which is what the Society Board has 
decided to do.  Throughout this transition Jim will remain active serving you, 
the members and working diligently to assure a smooth transition.  More 
kudos to Jim in future articles.  What do you think, should we see if Gordy 
Smith will come out of retirement to give us his top 10 Jim Abbott moments?  

Welcome

NEW members
Andrew Adams, Owatonna
Eric Antonson, Grand Forks
Michael Bigwood, Fargo
Sara Caya-Giltner, Bismarck
Nicholas Evin, West Fargo
Vanessa Flanagan, Edinburg
Alec Grande, Fargo
Brett Kosel, Grand Forks
Matthew Nelson, Fargo
Kurt Sargent, Fargo
David Talley, Oxbow

Reception & New CPA 
Orientation

Past President’s
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lifetime award 
Nikki joined the 
Society in 1974. She 
participated on nu-
merous committees 
including conven-
tion CPE, educa-
tion & personnel, 

law review task force, mentor and 
taxation. Nikki was a member of 
the Board of Directors from 1997 
to 2000. Nikki was a sole practi-
tioner in Fargo.

The following candidates received the top scores on the CPA exam. These can-
didates completed the exam between 7/1/2016 and 6/30/2017. They had the 
highest composite exam scores, passing all four parts on their first attempt, 
within the 18 month conditioning period. To be eligible, an individual must be 
a graduate of a North Dakota or border  city college.

exam awards- high scores

Charles works for Brady, Martz & Associates, PC in Grand 
Forks. He graduated with a BS in Accounting from the Uni-
versity of North Dakota, Summa Cum Laude. He is originally  
from Grand Forks.

Karissa works for Copeland Buhl & Company in Wayzata, MN. 
She graduated with a BS in Accounting from the University of 
North Dakota. She is originally  from Cedar Rapids, IA.

Bret works for Kilbourne Group in Fargo. He graduated with a 
BS in Accounting from the MN State University Moorhead. He 
is originally from Wahpeton.

Charles Jacobi, CPA

Bret Sheeley, CPA

Karissa Meyer, CPA

making a 
difference 

Congratulations to this year’s 
recipient of the Making a Differ-
ence Award Elise Siverson. Elise 
has served on several committees 
including the ND CPA Society 
public relations (serving as chair 
2015- present), and convention 
co-chair (2015) committees. She 
was also a board member of the 
YWCA Cass Clay serving on the 
finance and endowment  com-
mittee from Sept 2013-present. 
As a young professional Elise was 
selected to participate in the 2016 
United Way 35 Under 35 Leader-
ship program and has volunteered 
for various YWCA and United 
Way events and Junior Achieve-
ment activities. Thank you Elise 
for being and inspiration and for 
giving back to the community. 
Way to make a difference! 

award
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Member Profiles

Young Professional
Daniel Julson, CPA

Hometown: Galchutt, ND

First job ever: Construction

How did you decide to be an 
accountant? Other CPA’s in my family 
 

Alma Mater/Degree: NDSU 

B.S. Agricultural Economics
 

Current Position: Accountant at Nadine Julson, LLC

What did you do to celebrate passing the exam? Relaxed 
and enjoyed the fact that I was done! 
 

Hobbies and Pastimes: Hunting and Fishing in ND 
 

Family: Recently married with 2 very spoiled dogs

Dream vacation: Fall hunting trips in ND with my wife and 
friends. 
 

The best advice you ever received: The best advice is to 
work hard, show up early, and stay late. 
 

Something most people don’t know about you: I have a 
twin sister 
 

The nicest thing someone has said to you this week: 
Thanks for the refund, it’s tax season!

Industry 
David Enger, CPA

Position: Unit Business Manager, 
Support Division, Strata Corporation, 
Grand Forks, ND

Job Responsibilities: Manage 
budgets, facilitate and lead Like-Kind 

Exchanges and identify opportunities for Involuntary Con-
versations, manage federal fuel tax credit process, maintain 
property and equipment listings, and depreciation sched-
ules, consult on asset acquisitions, make accounting and                   
finance fun! 
 
Company Biography: Strata is a diversified and vertically 
integrated organization offering a wide variety of construc-
tion services, materials, supplies and transportation by                      
rail and truck.  
 
Employment Background: Senior Accountant in Tax 
Services for RSM McGladrey; Auditor for Henry Woods, LLC; 
Controller at Mayville State University 

new director
Randy Heller, CPA

Position: Director

Firm/Company and Location:  
Widmer Roel 
  
Employment Background:  
Brady Martz and Associates – Sept 

1999 – Apr 2004, SEI, Inc. – Apr 2004 – Dec 2004, Widmer 
Roel – Dec 2004 - Present 
 
Professional/Community Activities:  
Past Fargo-Moorhead AM Rotary Club President, Past chair 
of the NDCPAS Tax Committee, Past board member of the FM 
Chapter of NDCPAS, Board member for the Fargo Moorhead 
Invaders, Past assistant coach for FM Athletics, Lady Eagles 
Softball and Fargo Fire Fastpitch

What I like about the Society:  
The society looking out for its members.  This comes in the 
form of providing bi-monthly newsletter, staying on top of 
legislation, contacting legislators and providing quality CPE.

What would surprise people about me:  
I have seen Weird Al Yankovic in concert 6 times.  
 
School, children, birthplace etc:  
Married with 3 kids (1 son, 2 girls) 
Grew up in Horace, ND, went to high school in West Fargo 
and Graduated from North Dakota State University 

Hobbies and Pastimes:  
Fantasy Football and fishing

 
Professional Activities: Member of the Board of Directors 
at the Goose River Golf Club (Hillsboro), Grand Forks Young 
Professionals, AICPA Member, ND Society of CPAs Member

Birthplace: Hillsboro, ND

Degree: University of North Dakota – Bachelor of Accoun-
tancy, Bachelor of Business Administration with Major in 
Finance 
 
Hobbies/Pastimes: I’m an avid golfer. I also run the golf 
league in Hillsboro.  Spending time with my family is high 
on my list of priorities.  I enjoy spending time at my parents’ 
farm and traveling to Montana to see my sister and her fam-
ily.  I am fortunate enough to love my job and look forward to 
going to work every day. 
 
Personal: My goal in life is to have made enough of an im-
pact on this world that they don’t serve cheese whiz on buns 
with sliced green olives on them at my funeral. 

Favorite Quote: It’s a small world, so be nice to everyone.

Something most people don’t know about me: I have 
over 50,000 baseball cards from the 1990’s (yes, invento-
ried).  I have seen Pearl Jam in concert 14 times. I think 
Larry David is the most hilarious person ever. I invited Kirby 
Puckett to my high school graduation.  He declined the invite, 
however, he did sign the invitation and return it to me, wish-
ing me the best of luck on my future endeavors.  



COLLEAGUES YOU CAN COUNT ON 5

Young Professional

Make sure your cpa traits are assets and not liabilities
Over my past 12-plus years as a recruiter I have focused on 
placing CPAs as well as other professionals. I enjoy work-
ing with fellow CPAs, as I can anticipate what to expect from 
them. They tend to be transparent job-seekers who represent 
themselves accurately, which, of course, makes it easier for me 
to guide and place them.

In my experience, many CPAs share certain positive qualities, 
such as humility, love of knowledge, and attention to detail. 
Sometimes, though, these characteristics can get in the way of 
their success in the workplace and on the job market. Here are 
some of the CPA traits I’ve observed over the years, and some 
thoughts on how to let them shine to their greatest advantage:

CPAs tend to be humble and downplay themselves and their 
achievements. This modesty helps CPAs build trust with peers, 
supervisors, and clients, and allows them to focus on others’ 
needs. Also, this attitude often helps CPAs provide advice and 
solutions others will take to heart.

CPAs tend to be strategic thinkers who weigh their options 
carefully before taking risks. CPAs use their experience and 
knowledge when thinking through various scenarios and their 
possible outcomes.

CPAs tend to be able to learn new topics with ease. (Think 
about all of the required courses we had to take to sit for the 
CPA exam and be licensed!) CPAs often seek out opportuni-
ties to learn more through reading, research, asking questions, 
and attending seminars or webinars, and then apply that 
knowledge on the job.

CPAs tend to be literal in their communication style and are 
very detail-oriented. When someone needs to know the details 
of a situation, CPAs can usually walk him or her through  
every step.

CPAs tend to approach the world with healthy skepticism. We 
aren’t inclined to accept data at face value and most likely will 
question things, too. CPAs usually ask additional questions 
since they need to verify or clarify information.

CPAs tend to have a need for numbers to make sense. We want 
the numbers to work out correctly in every situation, even in 
our personal lives. For example, if our bank account or utility 
bill is off by few cents, we are likely to recalculate until we find 
out where the discrepancy came from. This tenacity and ability 
to get to the bottom of things is a great quality and also shows 
others that we don’t easily give up.

CPAs tend to have accountability. CPAs typically hold them-
selves accountable and take responsibility for their outcomes, 
whether good or bad. We primarily serve in roles where 
we’re expected to provide advice and/or analyze, assess, and 

verify data. Therefore, we take those roles very seriously. We 
recognize that if we don’t perform well our clients or employ-
ers might suffer serious financial consequences. (We’re also 
well-aware that inadequate performance may mean we can be 
fired, dismissed by a client, or reported to our state’s board  
of accountancy.)

CPAs tend to do what we say we will do and follow through. 
Enough said!

Though these traits are all positive, in excess, they can have 
their downside. Here are a few suggestions on making the 
most of your CPA traits:

Don’t let your humble nature stop you from speaking up 
or promoting yourself. That can make you less likely to be 
acknowledged for your initiatives and efforts or considered for 
career milestones (raises, promotions, awards, etc.).
Prudence is a great quality. However, to get ahead or be 
viewed as a leader, you may need to take risks that are outside 
of your comfort zone. Trust your judgment (it got you this far), 
and take the necessary steps to accomplish goals for yourself 
and others. 

CPAs tend to love details. Be aware in communications, 
though, that a brief yet factual answer often works better than 
a lengthy one. Know your audience (client, boss, interviewer), 
and tailor your message to the mode of communication you’re 
using (email, phone, voicemail, text, letter). Otherwise your 
audience may lose interest. 

CPAs’ curiosity and professional skepticism often helps them 
get to the truth of a situation. But sometimes, asking people a 
lot of questions can put them on the defensive, which doesn’t 
always lead to a positive outcome. Ask for information in 
a way that invites others to cooperate and feel at ease. For 
instance, if you need to have an uncomfortable conversation 
with someone on the job, start with positive observations 
about his or her work and behavior before asking questions.
CPAs usually want to make sure all the numbers work out 
and get all the information they need to solve a problem. In 
most cases, this tenacity is a great asset. However, it can also 
lead them to spend too much time and effort on problems 
that don’t warrant it. If you feel you’re getting bogged down 
in details, ask yourself if the benefits are worth the cost you’re 
expending. At work, demonstrate that your love of detail 
doesn’t lead you to lose sight of the big picture. 

To my fellow CPAs, you make me proud to represent you and 
do business with you, and to be friends with you too! Let’s 
keep up our great reputations! 
 
“©2017 AICPA. Used by permission.” 
 

Young Professional Group

By Beth A. Berk, CPA, CGMA 
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society & State board
Jim Abbott, Executive Director

“Change before you have to” … 
Jack Welch 
 
You can wait for change to be forced 
on you. Or you can do as Welch sug-
gested, “change before you have to.” 
The Society and Accountancy Board 
have various changes ahead -- some 
forced; some of our initiative.   

•	 We’re losing our home – the building owners want 
to assume our space, where we’ve lived for about           
20 years.  

•	 Peer Review will require we have a CPA staffer, which 
will impact our pricing in a big way.  

•	 The CPA Exam just changed in Q2 of 2017, and likely 
will change again in the first part of 2018.  

These are the “forced” type of change. Other recent and 
near-term changes are of the Jack Welch type … our own 
doing. Our team is changing with my plans to “retire” 
after 30 years working with the fine community of North 
Dakota CPAs. It was people like Mike Bullinger and Har-
ris Widmer that made that debatable decision to take a 
chance on a young dark-haired chamber of commerce guy 
with zero accounting education. Blame them, if you’d like 
but despite that non-accountant thing, the Society and 
Board have done well financially; perhaps I’m more frugal 
than some accountants !?!  

Other changes include bylaws revisions, giving the Board 
flexibility to make a non-voting home for CGMA creden-
tial holders of the future. The accounting rules are soon to 
change, making the retired status more retiree-friendly, 
putting all CPAs on an equal CPE footing, and broaden-
ing a fee flexibility that may just buy the Board another 10 
years without rules changes. 
 
Me, I like change.  As Peter Senge said, “people don’t resist 
change; they resist being changed.” 
  

Quotes above, and others – see https://www.inc.com/david-van-rooy/33-awe-

some-quotes-to-inspire-positive-change.html

A Society transition team has the charge of recruiting a new CEO, and handling 

other transition issues that arise. They’ll advertize the role around 1-1-18. If you’re 

interested & would like to visit, feel free to call me at 701-740-5967 (cell). 

changes ahead for 
Committees are forming! Our committee groups work on 
various aspects of the profession – from planning education 
to finding member services. Some of the work groups meet 
by phone most of the time. Simply contact the Society office 
with your preference below. 

•	 Convention (Medora) - Plan and manage the conven-
tion

•	 CPE - Select CPE programs 
•	 Membership - Recommend award winners and new 

services
•	 Members in Business and Industry - Management 

Conference planning, newsletter items
•	 Peer Review - Evaluate and accept Peer Review docu-

ments. Call for Requirements.
•	 Ethics - Respond to complaints and proposed ethics 

changes.
•	 Public Relations - Work to enhance the CPA image, 

add to public financial literacy and encourage individu-
als to enter the profession

•	 Taxation - Liaison with tax entities, inform
•	 Young Professionals - Help ensure the Society is 

relevant, welcoming and valuable to new CPAs
•	 Small Firms - plan events/sessions for this group.

For more details and a list of other opportunities, go to: 
ndcpas.org/volunteer

committee volunteers 

News from the IRS
The IRS today warned all e-Services users to beware of a 
new phishing scam that tries to trick tax professionals into 
“signing” a new e-Services user agreement. The phishing 
scam seeks to steal passwords and data. 

The scam email claims to be from “e-Services Registration” 
and uses “Important Update about Your e-Services Account” 
in the subject line. It states, in part, “We are rolling out a 
new user agreement and all registered users must accept its 
revised terms to have access to e-Services and its products.” 
It asks the individual to review and accept the agreement but 
takes them to a fake site instead. 

All tax professionals should be aware that as e-Services 
begins its move later this month to Secure Access authenti-
cation and its two-factor protections, cybercriminals likely 
will make last-ditch efforts to steal passwords and data prior 
to the transition. As the IRS has warned over the past few 
years, these sophisticated schemes are adaptive in nature 
and everyone should be cautious before clicking on a link or 
entering sensitive personal information. 

For those who may have clicked onto this link, perform a 
deep scan with security software, contact IT/cybersecurity 
personnel and the IRS e-Help Desk.
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Upcoming CPE

Fargo Delta (former Ramada Plaza)
8:00 am – 4:00 pm / 16 CPE hours
$449 Member ($499 Nonmember) 

November 8:
8:00 - 9:40 A. Tech Update 2017

9:50 - 11:30 B1. Reporting Tools for Productivity
B2. The CPA Firm of NOW!

12:30 - 2:10 C1. Excel Data Models, Combinations & Consolidations
C2. Small Business Accounting

2:20 - 4:00 D. Security Blocking and Tackling

November 9:
8:00 - 9:40 E. Excel Guru - Tips to Make Your Head Spin

9:50 - 11:30 F1. Microsoft Word Tips & Tricks
F2. Working Effectively from Anywhere

12:20 - 1:10 G1. Good Fences Make Good Neighbors
G2. Password Management Tools - Why They are Necessary

1:20 - 2:10 H1. Creating an Incident Response Plan
H2. Introduction to Array Formulas

2:20 - 4:00 I. Detecting & Preventing Computer Fraud

Designed For: CPAs and other business professionals who work with computers 
and would like to get more out of the computers they have
Level: Intermediate
Developer: K2 Enterprises

Technology Conference

Tax Practitioners’ Institute
November 14-15 Fargo Holiday Inn
November 14-15 Live Webinar
November 16-17 Mandan Baymont Inn

17 CPE hours (Insurance, CLE, and Ethics credits also available )
The Tax Institute covers a variety of topics to get you up-to-date before the tax 
season.  Agricultural and rural taxation issues will be included.  A separate Ethics 
course is also available for credit. Each participant receives the Federal Tax Work-
book which is published by the University of Illinois. 

To register for the Institute:
Go to www.und.edu/conference-services/nd-tax-institute
For more information call UND’s Office of Extended Learning at  701-777-2663

November 13
Annual Update and Practice 
Issues for Preparation, 
Compilation, and Review 
Engagements (CORU)
Fargo Holiday Inn  
8:00 AM - 4:00 PM / 8 CPE hours
$295 Member ($265 AICPA Member)
$345 Nonmember ($315 AICPA  
Member)

A go-to reference for training staff and 
managing your preparation, compila-
tion, and review engagements, this 
course will enable you to be in com-
pliance with all of the professional 
standards surrounding engagements 
performed in accordance with State-
ments on Standards for Accounting 
and Review Services (SSARSs). A 
practice-oriented review of the latest 
developments, cases, and lively discus-
sion among the experienced partici-
pants make this class informative  
and practical.

Topics Discussed:
•	 Overview of preparation, compila-

tion, and review guidance
•	 Accounting and reporting issues
•	 Current practice issues
•	 Common deficiencies in peer 

reviews
•	 Current and future standard set-

ting projects
•	 Special Purpose Framework finan-

cial statement issues
•	 Case studies
•	 Latest developments

Intended Audience: CPA firm 
seniors (and above) managing engage-
ments performed in accordance with 
SSARSs

Level: Update
Instructor: Jerome Reutzel
Developer: AICPA
Area of Study: 8 Auditing  
Prerequisite: Experience with en-
gagements performed in accordance 
with SSARSs
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Year End Tax updates
November 29
Real Estate Tax Boot Camp 
(RETC)
Bismarck Ramkota  
8:00 AM - 4:00 PM / 8 CPE hours
$265 Member ($315 Nonmember)
Add $30 after 11/15/2017

This course is a ‘deep dive’ into all 
things real estate tax related for the 
mid-level practitioner moving into this 
complex area. You will deepen your 
understanding of the complex consid-
erations and strategies that individuals 
must navigate in acquiring, holding, 
managing, constructing, and disposing 
of real estate. You will leave the course 
able to navigate critical issues associ-
ated with the relevant returns and plan 
strategically for your company  
or clients.

Topics Discussed:
•	 Syndications and other forms of 

ownership
•	 Installment sales
•	 Acquisitions and leasing
•	 Depreciation and recapture
•	 Land development
•	 Passive activity losses
•	 Expensive vs. capitalization
•	 Tax-free real estate transactions
•	 At-risk rules
•	 Like-kind exchanges
•	 Capital versus ordinary income

Designed For: CPAs who do or will 
advise clients or their company on is-
sues related to the acquisition, holding, 
management, and disposition of real 
estate

Level: Intermediate
Instructor: William Eskin
Developer: Surgent
Area of Study: 8 Taxation  
Prerequisite: Some experience pre-
paring tax returns involving real estate 
holdings and transactions
This class approved for IRS CE.

November 30
FASB's Big 3 -- Revenue 
Recognition, Leases, and 
Financial Instruments (FSBT)
Bismarck Ramkota  
8:00 AM - 4:00 PM / 8 CPE hours
$265 Member ($315 Nonmember)
Add $30 after 11/16/2017

This course provides a comprehensive 
review and update of the FASB’s Big 3 
accounting and reporting areas: Rev-
enue Recognition, Leases, and Financial 
Instruments. We will focus on recently-
issued accounting standards updates and 
exposure drafts, covering these critical 
areas of your practice or organization. We 
will analyze the Big 3, which have a major 
effect on all industries, using examples 
and illustrations to provide a hands-on 
approach that will help you better assess 
and implement the new standards and 
guidance applicable to your clients  
or organization.

Topics Discussed:
•	 FASB’s comprehensive new revenue 

recognition standard, Topic 606, Rev-
enue from Contracts with Customers, 
and recent updates

•	 The new 5-step principles-based rev-
enue recognition model 

•	 Revenue presentation, disclosures, 
and implementation guidance and 
illustrations 

•	 Key differences between current U.S. 
GAAP and the new revenue recogni-
tion guidance 

•	 FASB’s new ASU, Leases (Topic 842)
•	 Lessee vs. Lessor accounting 
•	 Sale and leaseback transactions 

Designed For: Practicing CPAs and 
their staffs, both in public accounting and 
business and industry -- controllers, ac-
countants, and other financial accounting 
personnel involved in financial statement 
preparation and review 

Level: Intermediate
Instructor: William Eskin
Developer: Surgent
Area of Study: 8 Accounting  
Prerequisite: Experience in financial 
accounting and reporting

December 4
Not-for-Profit Financial 
Statements: Everything 
You Need to Know Today, 
Everything You Will Need to 
Know Tomorrow (NPFS) 

Fargo Holiday Inn  
8:00 AM - 4:00 PM / 8 CPE hours
$265 Member ($315 Nonmember)
Add $30 after 11/20/2017

It is always tempting to procrastinate. 
However, as Abraham Lincoln once 
said, “You cannot escape the responsi-
bility of tomorrow by evading it today.” 
This course is designed to provide 
you with everything you need to know 
today about not-for-profit financial 
reporting and also provide you with all 
the knowledge you will need tomorrow 
under the new FASB ASU on not-for-
profit financial statements. The course 
materials utilize a highly illustrative 
and innovative format. Over 30 exercis-
es are included to provide an enhanced 
working knowledge of not-for-profit 
accounting and reporting.

Topics Discussed:
•	 The requirements and options that 

not-for-profits have in preparing 
their financial statements today 
and how they will change tomor-
row under the new FASB ASU on 
not-for-profit financial statements

•	 Key not-for-profit accounting 
requirements related to contribu-
tions, promises to give, contributed 
services, net assets, special events, 
the classification of expenses, and 
more

•	 Developing issues related to the 
revenue recognition standard

Designed For: Not-for-profit indst 
professionals and auditors

Level: Intermediate
Instructor: Martha Lindley
Developer: Surgent
Area of Study: 8 Accounting - GO  
Prerequisite: Some introductory 
background in not-for-profit account-
ing and reporting
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Year End Tax updates
December 5
Latest Developments in Gov-
ernmental Accounting and Au-
diting 2017 (GVAA) 

Fargo Holiday Inn  
8:00 AM - 4:00 PM / 8 CPE hours
$265 Member ($315 Nonmember)
Add $30 after 11/21/2017

This year is yet another year of signifi-
cant change in the world of governmen-
tal accounting and auditing. Time is 
valuable, and it’s hard to stay current in 
today’s rapidly changing environment. 
Let us save you time and effort in staying 
current through this informative update 
course. The course materials utilize a 
highly illustrative and innovative format. 
Over 30 focused exercises are included to 
provide an enhanced working knowledge 
of the latest developments in govern-
mental accounting and auditing.

Topics Discussed:
•	 Critical aspects of performing single 

audits under the OMB’s Uniform 
Guidance for Federal Awards 

•	 Developing issues and challenges 
involving the Yellow Book 

•	 Key AICPA developments affecting 
audits of governmental entities and 
a special look at identifying, evaluat-
ing, and communicating deficiencies 
in internal control

•	 Recent GASB activities directed 
towards state and local governments 
with an emphasis on the new OPEB 
standards (i.e., GASB Nos. 74 & 75)

Designed For: Auditors and industry 
professionals working in the governmen-
tal environment

Level: Update
Instructor: Martha Lindley
Developer: Surgent
Area of Study: 4 Accounting - GO, 
4 Auditing - GO
Prerequisite: Knowledge of govern-
ment accounting and auditing

December 11 & 14
AICPA’s Annual Federal Tax 
Update (PTU) 

12/11/17 Minot Grand Hotel  
12/14/17 Grand Forks Hampton Inn
8:00 AM - 4:00 PM / 8 CPE hours
$265 Member ($235 AICPA Member)
$315 Nonmem ($285 AICPA Member)
Add $30 after 11/27/2017

Save time and keep current on the 
latest tax developments! This compre-
hensive course covers all legislative, 
judicial, and IRS developments of the 
past year with a focus on implementa-
tion and compliance. Discover how to 
effectively and confidently complete 
tax-planning and compliance engage-
ments. Cover current developments 
affecting individuals (including those 
regarding income, deductions and 
losses, tax calculations, individual cred-
its, filing matters), business entities 
(including those regarding S Corpora-
tions and their shareholders, C Cor-
porations, partnerships), estates and 
trusts, retirement plans, and more.

Topics Discussed:
•	 Return preparation applications
•	 Strategies for tax savings
•	 Business entity changes
•	 The new reality of estate planning
•	 Income taxation of estates and 

trusts
•	 IRS administrative issues, compli-

ance, and new forms
•	 Court cases settled in the last year 

that provide tax return guidance
•	 Position authority
•	 IRS rulings, procedures and no-

tices for the last year
•	 New tax return disclosures

Intended Audience: Public account-
ing senior associates, managers, and 
partners; tax professionals in company 
finance or tax departments

Level: Update
Instructor: Peter Towle
Developer: AICPA
Area of Study: 8 Taxation  
Prerequisite: Two years tax experi-
ence
This class approved for IRS CE.

December 12 & 15
Reviewing Pass-Through Tax 
Returns: What Are You Miss-
ing? (RPTR) 

12/12/17 Minot Grand Hotel  
12/15/17 Grand Forks Hampton Inn
8:00 AM - 4:00 PM / 8 CPE hours
$265 Member ($235 AICPA Member)
$315 Nonmem ($285 AICPA Member)
Add $30 after 11/28/2017

Join us as we discuss the common 
errors practitioners make on pass 
through tax returns that are often 
missed by review staff. The intent is to 
sharpen skills for reviewers by examin-
ing case studies and discussing issues 
where additional information from 
the client may be warranted and areas 
of tax law where proper treatment re-
quires additional analysis and informa-
tion. Multiple issues will be discussed 
and both partnership and S corporation 
returns will be covered. This course 
follows a highly illustrative case study 
format to increase participant compre-
hension and retention.

Topics Discussed:
Common errors made involving the 
following tax forms:
•	 Form 1120S
•	 Form 1065
•	 Schedules K and K-1
•	 Schedules M-1 and M-2
•	 Form 4562
•	 Form 4797
•	 And More!

Intended Audience: CPAs working 
with clients requiring up-to-date exper-
tise in partnership and S corporation 
taxation for the current tax season

Level: Intermediate
Instructor: Peter Towle
Developer: AICPA
Area of Study: 8 Taxation  
Prerequisite: Basic knowledge of 
partnership and S corporation income 
taxation
This class approved for IRS CE.
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Our committee groups work on various aspects of the profession – from planning education to finding member services. 
Some of the work groups meet by phone most of the time. Simply contact the Society office  with your preference below. 

upcoming CPE 
Registration

Fill out your contact information

Name
Company
Address
City/State/Zip
Telephone
Email

List the events you would like to attend

Title or Acronym Date Price

Select Payment Method:

 � Check (Payable to NDCPAS)

 � Discover  � Visa  � MasterCard

Acct # 
      
          Exp

        
           CVV#

Signature 

Please check all that apply

 � NDCPAS Member  � AICPA Member
 � CPE Learners Permit  � Other Society (list)

 � Special Needs? Please attach a description

To Register

+
Mail to NDCPAS

2701 S Columbia Rd Ste D
Grand Forks ND 58201

7
Register on line at 

ndcpas.org/cpe

' 
Call 

(877) 637-2727
Local  775-7111

Materials

All handout materials will be distributed electronically.  
Please watch for an email approximately five days prior 
to the session. Also, please add cpe@ndcpas.org to your 
safe senders list. 

November
8-9 Tech Conference (Fargo)
13 Annual Compilation & Review Engagements (Fargo)
14-15 Tax Practitioner Institute (Fargo/Web)
16-17 Tax Practitioner Institute (Mandan)
29 Real Estate Boot Camp (Bismarck)
30 FASB’s Big 3 (Bismarck)

DECember
4 Not-for-Profit Financial Statements (Fargo)
5 Latest Developments in Gov’t Accounting (Fargo)
11 AICPA’s Annual Update (Minot)
12 Reviewing Pass-Through Tax Returns (Minot) 
14 AICPA’s Annual Update (Grand Forks)
15        Reviewing Pass-Through Tax Returns (GF)

Seminars/Conferences

Webinars
november
2 Fraud and Cash Receipts (4)
3 Annual Tax Update: Individuals & Sole Proprietors (8)
7 Accounting and Auditing Update (4)
7 Risk, Cost, & Cash Management for  Controllers 
 Financial Mgrs (4)
8 New Manager Series (2)
10 Construction Contractors: A & A and Tax (8)
10 Yellow Book Financial Audits (4)
22 Preparation, Compilation & Review Engagements (4)
27 Best Practices for Payroll Taxes and 1099 Issues (8)
27 Not-for-Profit Accounting and Auditing Update (4)
28 Annual Tax Update: Corps & Pass-Throughs (4)
30 Analyzing a Company’s Financial Statement (4)

december 
1 Construction Contractors: A & A and Tax (8)
5 Accounting and Auditing Update (4)
7 Analyzing a Company’s Financial Statement (4)
11 Preparation, Compilation & Review Engagements (4)
12 Annual Tax Update: Corps & Pass-Throughs (8)
13 New Manager Series (2)
15 Risk, Cost, and Cash Management for Controllers
 and Fiancial Managers (4)
19 Best Practices for Payroll Taxes and 1099 Issues (8)
19  Not-for-Profit Accounting and Auditing Update (4)
20 Yellow Book Financial Audits (4)
28 Fraud and Cash Receipts (4)
29 Annual Tax Update: Individuals & Sole Proprietors (8)

January
5 Tax Adviser (8)
10 New Manager Series (2)
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Advantages of Federal Tax Reform
by Ryan Rauschenberger, Tax Commissioner

A lot has 
changed since 
Congress 
passed the 
Tax Reform 
Act of 1986.  

However, despite the incredible 
changes in technology and the 
global economy over the past 
31 years, our federal tax law has 
remained largely unchanged. 

President Trump has proposed 
streamlining our federal tax code 
while providing meaningful tax 
relief to hardworking Americans. 

North Dakotans are well situated 
to benefit from the president’s 
tax plan.  How?  In addition to 
lowering tax rates as we have done 
at the state-level, the president’s 
plan proposes doubling the 
standard deduction.  This is 
especially important for North 
Dakota since more than 80 percent 
of the individual income tax returns 

filed each year take this deduction.  
This would mean that more money 
would be brought home every month 
in paychecks rather than going to the 
federal government.  It would also 
mean larger refunds for our citizens.  
That’s good for North Dakotans and 
good for the economy. 

A simplified tax code would reduce the 
compliance burden on taxpayers.  This 
proposal simplifies the individual tax 
code in a number of ways.  It would 
reduce the number of tax brackets 
from seven to three, and eliminate 
some of the itemized deductions 
utilized by a small percentage of 
higher income taxpayers. 

Taxes on our businesses are also 
targeted for reform.  The federal 
corporate income tax has become a 
burden on our businesses and stifles 
U.S. competition in an economy that is 
more global than ever before.   Many 
North Dakota businesses compete 
globally.  Although our state corporate 

Notes from the 

PEER REVIEW.  The group agreed to send a response 
to the proposed national program changes, focusing 
on possible impact -- AE consolidation and decreased 
timeliness and depth than the current program. 

ACCOUNTING TITLES.  The Chair was authorized 
to send a letter opposing Uniform Accountancy Act 
changes, related to titles. 

LEGISLATIVE STUDY.  Questions were raised about 
the ND study bill related to state boards. One point 
made was that the more associated a board is with a 
profession support association, the more at risk we 
would be. 

ND board of accountancy
RULE CHANGES.   Proposed changes relate to fee 
ceilings, a “conditional” July licensure for those filing 
& paying by July 31, changing various references from 
hours to “credit hours”, an ethics CPE requirement 
(average of 2 hours per year), comparable continuing 
education amounts for all CPAs, and allowing 
education in small portions (10” or more).  
The various rule changes can be seen at nd.gov/
ndsba/2017rules.pdf. 
 
Notice of special meeting

The Board will meet December 8, 2017, at 10:00 am. 
Location: 4310 17th Ave. S., Fargo, ND  
(in Eide Bailly office.)

income tax rates are among the 
lowest in the country, the U.S. 
corporate income tax rates are 
the highest in the world and 
constitute a major component 
of the cost of doing business.  If 
a business owner in the U.S., or 
even in North Dakota, is paying 
two to three times as much 
income tax as their overseas 
competitors they are at a strategic 
disadvantage.  That hurts 
economic growth in North Dakota 
and the rest of the U.S. 

This plan will put money back 
in the pocket of workers, attract 
more business investment to the 
U.S., boost economic growth, and 
simplify a bloated tax code. 

Please join me in supporting the 
president in his tax reform efforts 
and urge Congress to work in 
a bipartisan manner toward its 
passage.  It’s the right thing to do 
for North Dakota and the U.S.
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november 2017
Classified Ads for

North Dakota Practices for Sale: gross revenues shown: 
Southwest ND Tax & Accntng $350K; Southeast ND CPA - 
$141K; Southeastern ND Tax & Bkkpg $200K. For more infor-
mation call 800-397-0249 or view listing details and register 
for free email updates at www.APS.net.

THINKING OF SELLING YOUR PRACTICE?  Account-
ing Practice Sales is the leading marketer of tax and accounting 
practices in North America. We have a large pool of buyers, 
looking for practices to purchase. We also have the experience 
to help you find the right fit for your firm, negotiate the best 
price and terms and get the deal done. We welcome the oppor-
tunity to talk to you about our risk-free and confidential ser-
vices.  For more information call Trent Holmes with the APS 
Holmes Group at 1-800-397-0249 or email Trent@APS.net.

NDCPAS

Have you checked out our web courses lately?  
We have hundreds of courses available online 

from our vendor partners.
www.ndcpas.org/webcpe
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In subtle and not-so-subtle ways, soft-
ware – including operating systems – is 
changing. For many software publish-
ers and many software titles, gone are 
the days of releasing a “major upgrade” 
every two to three years. Instead, pub-
lishers are turning to a model where “in-
cremental improvements” are frequently 
released, often monthly, and the net 
effect of this approach is that it changes 
how we will acquire, update, and use 
our software and operating systems in 
profound ways. 
 
Comparing the Two Models
In the past, software publishers typically 
would create and publish a software ti-
tle, and consumers would then purchase 
a perpetual right-to-use license of that 
software title and install the application 
onto their computer. Periodically, the 
software publisher would issue patches 
to resolve bugs in the application and 
to address any known security vulner-
abilities. Meanwhile, in the background, 
the publisher would begin developing 
the next version of the application, by 
improving on existing features and add-
ing new features in the hopes of entic-
ing consumers to invest in an upgrade 
license when it became available. Often, 
this upgrade cycle ran about three years. 

To the casual observer, this business 
model seemed to work relatively well for 
both the publisher and the consumer. 
However, there were significant weak-
nesses in this model for both parties. 
For example, from the publisher’s 
perspective, this model created a cycle 
of cyclical and unpredictable cash flows 
and revenues. Many consumers chose 
not to invest in upgrades when they 
became available and would often skip 
one or two versions of the updated ap-
plication in an attempt to increase their 
return-on-investment of the originally-
purchased application. So, while the 
publisher would make significant 
investments in developing new features 
for the upgraded application, there was 
no guarantee that consumers would 
elect to spend the money on acquiring 
a “new and improved” version of the 
tool. Additionally, from the vantage 
point of the consumer, upgrades were 
often viewed as problematic and risky. 
In some cases, newly-released applica-
tions caused integrations with other 
applications to stop working or required 
upgrades to hardware also. Further, for 
team members to take advantage of new 
and improved features, they needed to 
be trained on what these improvements 
were, why they were important, and 

softwares’ new world  of incremental improvement

continued on page 14

how they could and should be used to 
increase productivity. For these reasons, 
many individuals and organizations 
chose to defer upgraded applications for 
as long as they could. 

Case Studies – Microsoft Office 2007 
and Windows Vista 
The release of Microsoft Office 2007 
provides a vivid example that reinforces 
the points outlined above. Approximate-
ly ten years ago, Microsoft released the 
upgraded version of its flagship Office 
suite of applications as an upgrade to 
Office 2013. Office 2007 contained many 
very significant new features that, over 
time, have proven to be exceptionally 
valuable. However, because Office 2007 
included a radically different user inter-
face than previous versions of Office and 
because the file formats were different 
than those found in prior versions of Of-
fice, many consumers and organizations 
deferred upgrading for several years 
after the original release. 

Likewise, the 2007 release of the Win-
dows Vista operating system was also 
widely ignored by many consumers and 
organizations. While Vista introduced 
some cutting-edge features that are con-
sidered by many to be mainstream today 
– BitLocker drive encryption and User 
Account Control, to name two – Vista 
was not compatible with many pieces of 
hardware in use at the time. Therefore, 
adopting organizations often incurred 
unanticipated investments in new 
hardware and spent countless hours on 
resolving issues such as updating drivers 
for existing hardware. 

With both Office 2007 and Vista, the 
magnitude of the changes brought about 
by the upgrades created disincentives to 
taking advantage of the positive features 
made available in both tools. Thus, nei-
ther product was as well-received in the 
market as many had forecasted. 

So, What’s Different Now?
First, software publishers are moving 
away from the “perpetual license with a 
major upgrade every three years” model. 
Instead, they have begun offering their 
application on a subscription basis, 
through which users pay monthly, quar-
terly, or annual subscription fees for 
the right to use the software. Of course, 
publishers of cloud-based Software As A 
Service (Saas) have always operated this 
way, but now many traditional, desktop-
based applications can be licensed 
through subscriptions also. Examples 

by Thomas G. Stephens, Jr., CPA, CITP, CGMA
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continued from page 14

of mainstream applications available 
through subscription licenses include 
Microsoft Office (through an Office 365 
subscription), Adobe Acrobat DC, and 
QuickBooks Enterprise Solutions. Now, 
you can even license Microsoft Windows 
on a subscription basis. In general, the 
advantages of licensing software in this 
fashion include predictable cash flows, 
the ability to scale up or scale down the 
number of licenses as organizations 
expand and contract, and automatic up-
grades when new major releases become 
available. However, as indicated below, 
the issue of automatic upgrades is not as 
straightforward as it might seem.  

A second major change in software 
development is that of moving away 
from large-scale, major upgrades and 
adopting a policy of continual, incre-
mental improvements that are released 
on a relatively frequent basis. Of course, 
this is the paradigm under which SaaS 
publishers have always worked. For ex-
ample, if you subscribe to a cloud-based 
accounting application such as Xero, 
when engineers tweak the application 
and add new features, you receive the 
benefit of those new features automati-
cally and without having to install any 
new software. Further, there is no 

separate charge for these incremental 
improvements – they are included with 
your subscription. Traditional publish-
ers such as Microsoft and Adobe are 
now adopting the same strategy for their 
subscription-based customers. For ex-
ample, if you are an Office 365 subscrib-
er, Microsoft is making available new 
features for that product every month, 
and many of these features are not being 
made available to those who choose to 
purchase traditional perpetual-use li-
censes. In fact, you can view summaries 
of these new features at https://blogs.
office.com.  Additionally, with Windows 
10, Microsoft is pushing new features 
to users on a monthly basis, instead of 
saving them for release as a future major 
upgrade to the Windows operating sys-
tem. This update process creates what 
many are now referring to as “Windows 
as a Service.”  

For the software publishers, these 
changes provide more predictable 
revenues and cash flows, while simul-
taneously minimizing the technical 
support issues previously associated 
with major releases. For consumers 
and organizations, doing away with 
major upgrades removes the barriers 

The Case of Woode Tick Getting Ticked 
Ticked Off 
By Charles Selcer, CPA, MBA 

 

The CPA firm of Tick & Vouch recently 
resigned as auditors of the University of 
the Great Outdoors, a for
profit post-secondary educational 

institution specializing in environmental studies. During 
the course of the audit for the year end March 31, 2017, 
the University’s controller, Hardly Forthright, CPA, told, 
what are now known to be, several lies to T & V auditors 
influencing their decisions regarding the recognition of 
tuition revenue. This caused T & V to send a resignation 
letter to the University and notify financial
statement readers that their opinion could no longer be 
relied upon. The audit partner, Woode Tick,
wants to file an ethics complaint with the AICPA regarding 
Hardly Forthright. 

 

Q: Would it be a breach of the Confidential Client 
Information rule to file a complaint on Mr. Forthright? 

A: No. At 1.700.001.02 it states “This rule should not be 
construed………(4) to preclude a member from
initiating a complaint with, or responding to any inquiries 
made by, the professional ethics division or trial
board of the institute.”

Ethics Corner

to taking advantage of new and im-
proved functionality while the shift to 
subscription licenses helps to provide 
predictability and flexibility in software                                                        
licensing expenditures.

Summary
The trend to subscription licenses and 
incremental improvements is one that 
appears to be accelerating and for a 
good reason – it seems to benefit both 
software publishers and their custom-
ers. As a consumer, you should carefully 
consider how you currently license your 
software and your existing upgrade 
strategies and policies. If you are still 
using traditional approaches to licensing 
and upgrading, perhaps now is a good 
time to consider taking advantage of the 
benefits made available in the new world 
of incremental improvement. 
 
Tommy Stephens is a CPA and a 
shareholder at K2 Enterprises, where 
he develops and presents technology-
focused CPE courses. You may reach 
him at tommy@k2e.com.
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