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Emerging Technologies Equal New Opportunity
One thing that CPE should do for you is
to provide knowledge that you can apply
in your day to day work. When our K2
team offers a CPE course related to accounting technology, our rule is that we
should have content that can be applied
the next day you return to your office.
While creating the content for our team
to teach emerging technology this year,
we applied this rule and also learned
some things about emerging technologies along the way. One key learning
point is that emerging technologies can
and will be applied in the practice of
accounting, whether you are in public
practice or industry. It is also clear that
emerging technology will contribute to
the profits of the firm. Another thing
that was not fun to learn was that there
are many snake oil sales efforts around
emerging technology. Let’s discuss a few
observations and opportunities.
The latest marketing buzz word is artificial intelligence. We’ve seen marketing
words used before, for example cloud
computing or “ease of use”. You know
the pitch, if you’re not in the cloud,
you’re obviously missing out; or, if you
change to this technology, it will make
your life easier. While there are applications that work better in or with cloud
technologies, vendors used the word
cloud with their products, even when

they were not. “Artificial” artificial intelligence is suffering from the same issues.
Artificial Intelligence uses one or more
of the dozens of algorithms to process
data to produce insights and results that
may not otherwise be obvious. Some
artificial intelligence applications can
apply machine learning. This is where
the computer programs can learn without the programming of rules. Machine
learning can leverage special hardware
and computing power with Google’s
TensorFlow, Microsoft’s FPGA (Field
Programmable Gate Arrays), Amazon’s
AWS Machine Learning, or NVIDIA
CUDA. As a consumer of artificial intelligence products, it is hard for you to
tell the difference between a rules-based
product or one that has true artificial
intelligence. While you may only care
that a particular business objective is accomplished, rules-based products typically take more maintenance, are not as
flexible, and will have severe limitations
when the transactions are less consistent. While AI capabilities are progressing very rapidly right now, sales hype is
progressing even faster.
Blockchain is just a database. K2 associate, Brian Tankersley, more fully
developed this idea in an article he
created earlier this year. While the
concept and application of blockchain
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techniques are important, you don’t
need to have FOMO (Fear of Missing
Out). Applications are being developed
continued on page 12
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PRESIDENTS
Message
Steven Britsch, CPA
The “Boys of Summer” are back on the field which
means tax season is now over. However, I write this
in late March so we are still in the thick of it. This
past week I attended the AICPA Spring Regional
meeting in Chicago. One item that was talked about
was the preparation/comp/review software the
AICPA has been working on. Some highlights of this
project are now seeing the light of day and it sounds
like it will be launched in the spring of this year. So
without further ado the highlights:
• It has a name “OnPoint PCR”
• OnPoint PCR is designed to help small- and mid-size firms optimize
their preparation, compilation, and review engagements
• OnPoint PCR makes engagements more efficient through interactive,
Intelligent Checklists that start with general client acceptance questions,
and builds out procedures in response to your answers, based on the latest
AICPA guidance
• OnPoint PCR simplifies wrap-up with automated financial statements—workpapers are linked to the trial balance, which is linked to the
financials, so a change in one area is immediately reflected throughout the
entire engagement
• OnPoint PCR has Visual Analytics built into your workpapers, enabling
you and your clients to easily interpret data without having to use third
party applications
I’m looking forward to seeing this software at work and what it’s price
range will be. Always the accountant! There are rumors that documentation can be done by talking into your phone. We shall see.
Now for some news that I have been looking forward to share. As you
all know by now Jim Abbott will be retiring around the October 1st time
frame and the Society will no longer share staff and office space with the
State Board. For the past 5 months a transition team has been working to make this transition smooth, and part of that process is hiring the
first ever NDCPA Society only executive director. After reviewing the job
description and interview, I am happy to announce Sherre Sattler will be
promoted to this position starting around that October 1st time frame.
You all know Sherre, as she has been the CPE director for the Society since
about the time of Adam and Eve (I shouldn’t say that because we are the
same age). I am personally excited to work with Jim and Sherre as we
make this transition. This promotion of Sherre also speaks volumes about
the team Jim has lead through the years and his mentorship of Sherre.
Congratulations Sherre!!!
May your debits equal your credit, oh, who am I kidding tax season
is over!
Steve Britsch
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Ferrie and Odden
named one of top 25
women in business

Amber Ferrie

Alexis Odden

Congratulations to Amber Ferrie
and Alexis Odden who were recently
named two of the 2018 Top 25
Women in Prairie Business Magazine.
Amber Ferrie joined Eide Bailly in
2006 and has worked in various areas
of the firm. Currently, she specializes
in business transaction advisory
services, providing sell-side advisory
services to lower- and middle-market
clients who are looking to sell their
business, as well as buy-side advisory
services for parties interested in
purchasing an existing business.
Alexis Odden joined Eide Bailly in
2009 where she started as an intern
and worked her way up to be an
audit manager in 2015. She passed
her CPA testing in 2014 and has a
background in audits of employee
benefit plans and affordable housing
partnerships, while specializing
in cost certifications for tax credit
projects. She currently serves as a
board member and treasurer for the
Fargo Public Schools Development
Foundation Board. She is involved in
Eide Bailly’s First Focus facilitators
group, whose mission is to improve
the advancement and retention
of women.
The award is given to Women who are
leaders in their communities as well
as in their careers. To read the full
article visit http://prairiebusiness.epubs.

NEW members

Mark Lunseth, Grand Forks
Sherry Moos, Mandan
Luke Odegard, Bismarck
John Simonson, Grand Forks
Amanda Stenger, Detroit Lakes
Kevin Wentz, West Fargo

ndcpas.org

And the Winner is...

Society Awards
Nominations are due May 15, for Life membership, and for the Making
a Difference Award. Feel free to nominate a colleague or yourself.
The Making a Difference Award is available to recognize significant
contributions in community service or within education, or service to the
CPA Society. Recipients must be a CPA and Society member. Nomination
forms are available at ndcpas.org/awards.
Life Membership
This award is to recognize long-standing Society participation. The recipient must be a CPA and retired (not employed full time, and be 60 or older).
Generally the award will be presented to a CPA who has been actively involved over a number of years. To nominate or apply for life membership,
simply prepare a brief recommendation letter and email it to the Society
office, mail@ndcpas.org.
Board of Directors Scholarship
These $1000 awards are available to student members and affiliates. The
recipient should be planning to write the CPA exam and become a CPA.
Applicants are to apply online, and provide a narrative about why they’re
pursuing the CPA credential. Application instructions are at ndcpas.
org/scholarships. To become a member, see ndcpas.org/studentform or
call 877-637-2727.
Other Awards
The Society presents 3 awards that recognize performance on the CPA
exam, and also issues certificates to members with lengthy tenure.

State Board License
Renewal June 30
If you haven’t completed your annual registration online, watch for a paper
form to be mailed in mid-May. All CPAs and LPAs are required to renew
each year. Renewals are due on June 30. After this point, unrenewed licenses are no longer in “good standing.” Register by July 31 to avoid a $50
late fee. Go to www.nd.gov/ndsba to renew your license.

2018 NDSBA
Rule changes
The 3-year CPE provision for active
licensees is to include 6 credits of
professional ethics content.
When? For the 3-years ending
6/30/22, and all 3-year periods thereafter.
All active licensees will have the same
CPE level -- 120 hours per 3-years.
When? For the 3-year period ending
6/30/22, and all 3-year periods thereafter …. with at least 20 credits in the
7/21 to 6/22 period. A 60-credit catch
up provision continues to be available, when changing status.
Other changes (effective 4/1/18)
Retired status will be available at age
60; but not if you’re providing A & A,
management or financial advisory,
consulting, bookkeeping or tax services while holding out as a licensee
in the state.
An owner involved in fraud may be
required to divest their firm interest.
In the event of a sole owner’s death
or incapacity, the firm may operate
under their name and credential up to
a year; supervision may be required.
Any services that the AICPA Peer
Review Program covers would apply
to ND firms.
Various fee ceilings are added, but no
fee changes. These provide flexibility
to changes fees with revising rules.
A certificate or permit is considered
relinquished at Aug. 31, if not renewed by that time.
For rule change wording, see nd.gov/
ndsba/2017rules.pdf

Member Perks - Job Hunt School
Job Hunt School is a self-paced, online learning program for professional high-achievers who want the latest job hunt tactics
and trends to more easily and quickly build a successful, values-based career. Getting your career on the right track through an
effective job hunt requires confidence, vision and knowing what strategies to use to prevent you from being under-employed.
Without a roadmap or experienced guidance, it can be frustrating to find and get the right job. Job Hunt School puts you on
the professional fast-track, avoid career-derailing mistakes and save you years of costly trial and error while you take your
career to the highest levels. This video based course is taught by a 20 year veteran of the Big 4 and TEDx speaker. NDSCPA
members receive a generous 25% discount. Contact NDCPA Society office for discount code.
To access member discounts go to
ndcpas.org/memberperks

COLLEAGUES YOU CAN COUNT ON
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Member Profiles

Mandi Streeter, CPA

Young Professional profile
Name: Mandi Streeter
Hometown: Grand Forks, ND
First job: In high school I started my
first job as a housekeeper.
How did you decide to be an accountant? I started college studying psychology, however after a few semesters I took
a career aptitude test, and all signs pointed to accounting! I
took Accounting 101 the next semester and never turned back.
Alma Mater/Degree: University of North Dakota – Bachelor of Accountancy (2014)
Current Position: Staff Accountant, Alerus
What did you do to celebrate passing the exam? I first
called my husband crying hysterically from the pure happiness
that I was done! And then I went for dinner and drinks with
friends and family!
Professional/Community Activities: I’m currently the
Vice President of the Grand Forks chapter of the North Dakota
CPA Society.

Hobbies and Pastimes: My favorite hobbies include yoga,
hiking and bike riding.
Family: I’ve been married to my husband for 6 years.
The best advice you ever received was: The best advice I
ever received was to say “yes” to every opportunity that comes
my way.
Something most people don’t know about you: I taught
myself to cook out of a desire to eat healthier, and now I have
a passion for bettering my cooking techniques as well as trying
new recipes.
Dream vacation: My goal is to hike in as many of the US
National Parks that I can. My current list I’d like to visit in
the next couple years includes the Great Smoky Mountains,
Zion National Park, Glacier National Park, and Olympic
National Park.
The nicest thing someone has said to you this week: I
recently moved to a new office building and many co-workers
have mentioned that it’s great to have me here now.

Traci LaDouceur, CPA

Industry profile
Position: Chief Financial Officer

Firm/Company and Location:
The North Dakota Association for the
Disabled (NDAD), our main office is in
Grand Forks, ND. We also have offices
in Fargo, Minot, and Williston.
Job Responsibilities: Responsible for all matters relating to the management of NDAD’s accounting and human
resource functions. Supervise accounting staff and office assistants. Establish accounting policies and budgets. Consult on
asset acquisitions.
Company Biography: NDAD is a nonprofit, charitable organization founded in 1975 by concerned citizens for the purpose of assisting people with disabilities in the state of North
Dakota, many of whom are not eligible for services from other
agencies. NDAD raises the majority of our funds to fulfill our
mission through multiple charitable gaming locations throughout North Dakota.
Employment Background: I have been with NDAD since
May 1986; I started 10 days after graduating from UND.
I have had a wide variety of job duties during the past 32 years.
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I started as the Accountant, was promoted to Operations Director in 1997, then to Chief Financial Officer in 2005. I enjoy
working at NDAD, not just with the accounting portion of the
job but also seeing how our services help individuals.
Professional Activities: ND Society of CPAs member.
Charitable Gaming Association of ND Treasurer.
Sharon Lutheran Church Treasurer.
Birthplace: Grand Forks, ND.
Alma Mater/Degree: University of North Dakota, Bachelor
of Business Administration.
Hobbies and Pastimes: I enjoy spending time at the lake
with my family in the summer. In the winter I enjoy going to
Big Sky, MT and visiting my parents in Florida.
Family: Husband: Greg LaDouceur – an elementary physical
education teacher. I have two grown children, Jacob (26) and
Nicole (23). And a Springer Spaniel – Pebbles.
Something most people don’t know about me: I still
hold a track record at Central High School from 1982 for the
440 relay.
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Young Professional Group

A career strategist shares three key reasons talented staff
don’t often land their dream jobs (or even close) By Courtney Kirshbaum
I get the same email at a few times each month, whether it’s a
complete stranger or a friend or colleague sometimes ones I
haven’t heard from in decades.
I’ve turned in a lot of applications, but I’m not
hearing anything.
Would you mind looking at my resume to see if I’m doing
something wrong?
Some are just beginning to sense something’s not quite right.
Others have been job hunting unsuccessfully for so long
they’re having a crisis of confidence. I’ll tell you the strange
dynamic at play here, but first let me ask you …On a scale of
one to 10 how do you think your job hunt skills rate? On the
same scale, how important are these skills to your career success and happiness?
Job hunting used to be a vanilla process viewed as a necessary
evil you could muddle through without much more than what
you learned at their college career center. That’s no longer
true. Today, it’s one of the key skill sets that will determine
how far you go and how fast you rise in your career.
Job Hunting has changed dramatically and continues to evolve
quickly. People change jobs more than frequently. To be successful, you have to market yourself to employers and most
candidates are never taught how. Finding a job is a completely
new proposition under the same name. Why?
We’ve become much more sophisticated consumers of marketing. Employers expect to be wooed with good copy writing
that’s descriptive and compelling, not presented with eye-glazing repeats of your job description or to do list at work.
These three questions will reveal a lot about how fluent you are
in the new language of job hunting.
#1 When it’s time to find a new job, what’s the first thing you
think of updating?
#2 Where’s the last place employers go when they want to fill
a position?
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#3 What’s the first point of contact you make with most employers?
Got your answers?
Answers
# 1 The first thing you update is your resume right? Wrong.
The first thing you should be dial in is your LinkedIn profile.
Your resume isn’t a flip phone yet, but close. You’ll need it, but
it’s not your headliner. What’s going to get them interested is
a well-written LinkedIn profile including descriptive headline
and loaded with key words.
#2 The last place employers go is Monster, or Indeed or other
job consolidation sites. Why? Those will only result in thousands of resumes for them to sift through. First, they put the
word out to their staff, “Does anyone know anyone?” Most
job seekers use consolidation sites as the place of first resort.
These sites draw hundreds, possibly thousands of applicants
usually when they hire someone from this pool they’re overqualified. This happens because this pool is so vast, they can
find someone who doesn’t know how to get their next-level job
and they can hire director experience and talent at a manager
price. For you, competition is stiffer here.
#3 Are you thinking the first point of contact is when a potential employer sees your application and resume? Nope. You’re
likely to be found on LinkedIn. If your keywords, summary
and headline are dialed-in correctly, you’ll shine like a diamond in a dark mine and be seen by recruiters who are hiring
for the kinds of job you want, to do the kind of work you want.
As a career strategist, I’ve had the opportunity to observe
and coach job seekers from recent graduates to fire-hardened
global corporate executives. Here are the three common traps
both fall into and how to avoid them:
First: Recognize you’re not the problem. If you’re not seeing
the results you want in your job hunt, it’s a reflection on your
job hunt skills. And it’s not your fault. Most people get little
or poor instruction in how to job hunt effectively. This is more
common than not.
continued on page 11
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No changes here?

oh my 30 years!

Jim Abbott, Executive Director

Peaceful times, these are … no surprises; not much
change; peaceful competition.
Ah … think again.
Think damaging, disruptive change.
The change-oriented book “Who Moved My Cheese”,
is a quick read by Spencer Johnson. It tells of 4 little
characters who live on an all-cheese diet. I’d prefer just
a little more variety. When the unthinkable happens –
the cheese disappears – there’s a striking difference in
their reactions. Lessons of the story include watching for
change and quickly adapting to the changes you see.
Potential changes are showing up that directly relate to CPA work. There could
be a real threat to the traditional tax accounting and audit services. Like what?
What changes might be on the way?
One example … one of the largest U.S. accounting firms is among the top users
of “bot” technology. Think software that works like a robot – it does what you
say; no complaints, no questions, no breaks, and at “lightning” speed. One firm
“employed” about 200 bots … doing tax work! Their results? They saw 98% accuracy from bot interpretations of tax policy … ie. better than humans. And the
efficiencies of tax-bot “CPAs” may be just getting warmed up.
Another example … if all client transactions are stored in an unchangeable online
ledger (think blockchain), and they’re all available for query and testing with bot
technology, couldn’t every transaction be tested against relevant criteria? Will
financial statement users someday have a strong alternative to the typical audit
service, perhaps provided by the hosts of all that online data?
Now we could react with “I’ve got 3, maybe 4, years to retirement; surely this
won’t get to Mandan by then”. Or we could react in a different way … giving
these changes a little calm thought; asking “what if? ” If bots might just eat my
lunch, maybe I’d better get to know them a little. Maybe sit in on a webinar and
get familiar with this tech stuff. Perhaps I should buy a bot somewhere; or make
one, and see how they work. Try a search of “bot creator” or “how to create a
bot”; then follow the leads. Or try out a shopping bot [nikeshoebot.com].
CPAs could seek out a lead role in such new technologies. CPAs could work to
adapt, before someone finds a way to make tax prep. or assurance work redundant, or free. The CPA of the near future could be both a financial expert and an
IT expert – skilled in bot technology, machine learning, algorithm writing, testing software code for accuracy, etc.
If technology can do the work better, why not embrace it, use it, and even provide
the public with assurances, so they can be more confident that the technologies
are accurate and trustable?
Let’s not allow technology to supplant the CPA. Let’s actively look for possible
change, and promptly adapt to it – learning, experimenting, immersing ourselves
in new tech, adapting to it, using it to serve better.
Credits: Barry Melancon-AICPA president, Google.com, and some imagination …
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Congratulations to Jim Abbott
for a 30 year tenure as Executive
Director with the ND CPA Society
and ND State Board of Accountancy. What’s in store for the next
30 Jim?

North Dakota
AICPA committee
members 2018-19
Jim Abbott, State Board Committee
Steven Britsch, Designated Council
Rep for one year
Renee Gravalin, Health Care Expert
Panel
Patrick Kautzman, Council - Elected
Members
Faye Miller, BEC Subcommittee

The above are AICPA volunteers
from the North Dakota CPA
Society who have been appointed
to an AICPA volunteer group for
the committee year that began
in February 2018 and will end in
May 2019.

connect with us!
Check us out on facebook
@ndcpas, Twitter @
NDCPASnews and LinkedIn
@North Dakota CPA Society

ndcpas.org

Fargo Holiday Inn

Management Conference
schedule of events
Monday, May 21
8:00 - 9:30
A. One Revelation Leads to a Revolution
9:50 - 11:30
B1. Excel’s Best New Features
B2. Tax Reform: What Your Business
Needs to Know
B3. Staff Retention: Attract and Keep
the Best People
B4. Current Issues in Business Ethics
B5. Mental Conditioning Methods and
Strategies for Executive Excellence
12:20 - 2:00
C1. Big Data: Transforming and
Analyzing Your Data
C2. The Case for Women’s Leadership &
Empowerment Programs
C3. Lean Accounting: Doing More With
Less
C4. Ethical Leadership
C5. Social Media Influence on Decision
Making and Time Management
2:05 - 3:20
D1. Cybersecurity: Protect Your

Valuable Data
D2. Revenue Recognition Rules
D3. Driving Performance with Metrics
D4. Winning at Leadership
D5. Master Coach and Mentor – Valuing
Your Emotional Intelligence
3:40 - 4:30
E. Never Give up - The Survivor Way
4:45 - 5:30 Reception

Tuesday, May 22
8:00 - 9:15
F. Economic Forecast: What’s on the
Radar
9:35 - 11:15
G1. Excel Tables – Database
Functionality Comes to Spreadsheets
G2. 360-Degree Leadership: Leading in
All Directions
G3. Measuring and Managing Customer
Profitability
G4. Retiring on Your Terms
G5. Assertive not Aggressive

12:05 - 1:20
H1. Blockchain and Other Emerging
Technologies
H2. CFO, Controller, or Both: How
to Wear Multiple Hats and Deliver
Exceptional Value
H3. Integrating Strategy with Driverbased
Budgeting and Rolling Financial
Forecasts
H4. What’s Hot in Sales Tax
H5. Managing Change
1:25 - 2:40
I1. Data Analysis with Power Pivot
I2. Multiply Your Value with Strategic
Thinking Skills
I3. Business Analytics and the Digital
Revolution
I4. Small Business Retirement Plans
I5. Building Teamwork
3:00 - 4:15
J. Dream Makers

Fees:
Add $50 if postmarked after May 7

Keynote Speakers

 $375 Society or RRV IIA Member
 $425 Nonmember
 $325 One day Society member
 $375 One day nonmember

Richard Montañez

Flamin’ Hot Cheetos Inventor, VP of Multicultural Sales at PepsiCo, Author of A Boy,
A Burrito, and a Cookie

Jim “The Rookie” Morris

Inspiration behind the Walt Disney film,
“The Rookie,” School Teacher, Storyteller

 $275 webinar of B3, C3, D3, E
 $275 webinar of F, G2, H2, I2
 $425 webinar
B3,C3,D3,E,F,G2,H2, I2
Nonmembers add $50 to webinar
pricing. Must register for webinar
by 5/20/18.

Electronic Handout Materials: A link will
be sent to you to access the materials
one week prior to the conference.

Who should attend:

Dr. Christopher Kuehl

Chief Economist, Managing Director of
Armada Corporate Intelligence

COLLEAGUES YOU CAN COUNT ON

Holly Hoffman

“Survivor Nicaragua” Finalist, Author of
Your Winner Within

the ND CPA Society’s
Members in Industry Committee
develops this conference each year. You
will find that it is of interest to both
public and nonpublic CPAs as well as the
business community in general. Anyone
interested is welcome to attend.

CPE: 16 hours available
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Bismarck Ramkota

Summer CPE Variety Pack
Price Per 4-hour Session: $150/ $180 Nonmember (Add $15 after 6/4/18)
Save an additional $10/class by registering before May 15

June 18 | 8:00 AM - 11:30 AM

June 18 | 8:00 AM - 11:30 AM

Surgent’s S Corporation, Partnership,
and LLC Tax Update (SVP1)

Guide and Update to Compilations,
Reviews, and New Preparations (SVP2)

If you are a practitioner who wants the latest information
on tax changes affecting your business clients or employers,
then you should take this enlightening course. You will learn
invaluable knowledge, strategies, techniques, innovative
tax-planning concepts, income-generating ideas, and other
planning opportunities available to S corporations, partnerships, LLCs, and LLPs.

This course provides you with an overview, update, and
hands-on application for performing compilation, preparation, and review engagements. Learn the ins and outs
of SSARS No. 21. Also covered are the changes that have
occurred with the issuance of SSARS Nos. 22 and 23 with
regard to compilation of pro forma financial information
engagements, engagements on prospective financial information, as well as in other areas relevant to SSARS No. 21,
including lessons learned from early peer reviews.

Level: Update
Instructor: Donald Cooley
Area of Study: 4 Taxes (Technical)
This class approved for IRS CE.

Level: Intermediate
Instructor: Michael Morgan
Area of Study: 4 Auditing (Technical)

June 18 | 12:30 PM - 4:00 PM

June 18 | 12:30 PM - 4:00 PM

This Year’s Top Tax and FinancialPlanning Ideas (SVP3)
With the biggest change to the tax code in over 30 years now
upon us, tax and financial planning take on even greater
importance this year. The purpose of this course is to explore
practical tax-planning ideas that practitioners can use to assist clients with their needs. This course is crucial for CPAs
who are looking for good ideas that can save clients money!
Level: Intermediate
Instructor: Donald Cooley
Area of Study: 4 Taxes (Technical)
This class approved for IRS CE.
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More Than Meets the Eye: Examining the
New Lease Accounting Standard (SVP4)
In this course, review how to measure the lease liability and
Right of Use asset that will now be recorded on the balance
sheet for all leases. We also tackle the tricky issues of accounting for lease modifications and other lease re-measurement events as well as address the other major provisions of
the new standard, including transition. Review the income
statement treatment of lease expense for all leases for both
lessees and lessors and discuss recent FASB implementation
guidance.
Level: Intermediate
Instructor: Michael Morgan
Area of Study: 4 Accounting (Technical)

ndcpas.org

Bismarck Ramkota

Summer CPE Variety Pack
Price Per 4-hour Session: $150/ $180 Nonmember (Add $15 after 6/4/18)
Save an additional $10/class by registering before May 15

June 19 | 8:00 AM - 11:30 AM

June 19 | 8:00 am – 11:30 am

Five Critical Issues That Tax Accountants
Will Need To Face This Year (SVP5)

Five Critical Issues That A&A Accountants
Will Need To Face This Year (SVP6)

Sweeping tax law changes. Confidential data under siege.
Regulatory confusion. Standards overload. Understanding the
forces affecting your tax public practice is critical to success in
today’s complex and rapidly changing market. In this
session we will tackle pressing issues at a “need to know” level
and then discuss the practical implications. You will come
away armed with the “big picture.” Preparedness is half the
battle, so do not miss this critical briefing.

Understanding the forces affecting your A&A public practice is
critical to success in today’s complex and rapidly changing
market. In this session we will tackle pressing issues at a “need
to know” level and then discuss the practical implications. You
will come away armed with the “big picture.” Preparedness is
half the battle, so do not miss this critical briefing.

Level: Intermediate
Instructor: Donald Cooley
Area of Study: 4 Taxes (Technical)

Level: Intermediate
Instructor: Michael Morgan
Area of Study: 4 Accounting (Technical)

This class approved for IRS CE.

June 19 | 12:30 PM - 4:00 PM

June 19 | 12:30 PM - 4:00 PM

Select Estate and Life Planning Issues For
The Middle-Income Client (SVP7)

Small-Business Accounting, Audit, and
Attest Update (SVP8)

Clients think that estate planning only applies to the very
rich. In truth, there are many issues of critical concern for
which the middle income client needs to plan. This course
is a must-attend for all CPAs who work with middle-income
clients and are looking for ways to provide additional quality
services.

Specifically tailored for practitioners who do not perform audits, but provide other attest and non-attest services to smalland medium-sized businesses, this course is a comprehensive
update covering recently issued accounting, compilation,
and review standards, as well as other professional guidance
impacting small- and medium-sized business accountants. The
course uses practical examples and illustrations to help you
understand and apply the material in practice.

Level: Basic
Instructor: Donald Cooley
Area of Study: 4 Taxes (Technical)
This class approved for IRS CE.
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Level: Update
Instructor: Michael Morgan
Area of Study: 3 Accounting/1 Auditing
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upcoming webinars
www.ndcpas.org/webcpe

May

june

8

Financial Forecasting: Planning for Success (4 CPE)

9

Documenting Your EBP Audit: What You Need to
Know (8 CPE)

11

4

Negotiate for Success: Psychology of Power
Persuasion (8 CPE)

12

The Changing Role of the Controller: Advancing from

Government OPEB Accounting and
Financial Reporting (4 CPE)

Tactical to Strategic (4 CPE)

14

Accounting Industry Update (8 CPE)

15

Excel Formula Building Overview (4 CPE)

21

Inspector Gadget Technology Update (2 CPE)

19

Preparation, Compilation, and Review Engagements:

22

Buying and Selling S Corporations: Tax

Update and Review (4 CPE)
24

Accounting Fraud: What We Can Do Better (4 CPE)

29

Ethical Responsibilities for CPAs: Ethics (4CPE)

Planning Opportunities (8 CPE)
28

Pension and Profit-Sharing Plan Strategies (8 CPE)

29

Not-For-Profit Organizations: Treasury Utilizing
QuickBooks (8 CPE)

Not seeing the class you need? Check out our partner webinars at www.ndcpas.org/partnerwebinars.

Preseason pricing

Register by May 15 and Save

Want the Best Deal? Plan your CPE early and

reap the benefits. Not only will you avoid missing
the classes but you will save money! If plans change,
you can switch your selection or get a refund. Simply
register for any eligible course* by May 15 and save
$20 on 8 hour classes and conferences, and $10 on 4
hour sessions. *Excludes the Management Conference, Tax Practitioner Institutes, YP events and web
programs.
Cancellations: In the event you are unable to attend a
class, let us know at least 14 days in advance and you
can switch to another 2018 program or we will refund
your money. Any cancellations received after the 14 day
notice period will require a $30 administrative fee. You
can also transfer your registration to another participant. Additional fees will be required if a member transfers to a nonmember.
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Second: Don’t let the non-responses
lead you to conclusions about how good
(or not) you are at your job. Your job
hunt and how good you are at your
job have little to do with one another.
You haven’t lost your mojo or grossly
underestimated your worth. But it is on
you to learn how to write and talk about
yourself and your work in the language
employers want to hear. Many people
consider attributing their job hunt “failure” to lack of education or experience,
when it’s an inability to communicate it.
You don’t need an $100k MBA, you need
to update your approach.
Third: for 99% of the people I work
with, the one of the key culprits are: a
one-dimensional online profile, a toolong resume full of the wrong kind of
information and the right information is
delivered in an antiseptic, inconclusive
way and often in the wrong order.
Finding a job today is about mastering
copy writing and marketing techniques
that enable you to speak in the language
employers hear, understand and appreciate.
You don’t have to become an awardwinning copywriter, but if you can write
and talk about your work better than
another candidate you’ll get the job.
And developing these skills is worth the
investment, because the same things
that make you a better candidate make
you a more promotable employee.
Courtney Kirschbaum, is the founder
and creator of Job Hunt School the
NDCPA’s newest member benefit. Members receive an exclusive 25% discount
off the retail price using the discount
code NDCPA_Discount
A keynote speaker, career strategist and
advocate, Courtney’s career advice has
been featured in Fast Company, CIO,
Business News Daily Magazines. A TEDx
Speaker and award-winning presenter.
She’s created Job Hunt School for
professionals to help professionals build
better careers and become leaders and
influencers.
ndcpas.org/memberperks
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2017 Taxable Sales & Purchases
by Ryan Rauschenberger, Tax Commissioner
Calendar year 2017 taxable sales and purchases totaled
$17.9 billion, a 3 percent increase from the $17.3 billion
total in 2016. The modest 3 percent taxable sales and
purchases growth in 2017 is a good indicator that our
economy is doing well and continuing to improve after
the numerous decreases we’ve seen reflected in past reports. These types of increases are more in line with the
growth trajectory we traditionally see in North Dakota,
and these reports provide a good indication of resurgence in the oil producing areas of the state.
Five of the 15 major sectors reported taxable sales and purchases gains when
compared to the 2016 report. Most notably, the mining and oil extraction sector increased by $663.6 million (a 52.25 percent increase), the wholesale trade
sector increased by $409.6 million (an 11.5 percent increase), and the other
services sector increased by $35.4 million (an 8.92 percent increase).
Even with a slight decrease from 2016 to 2017, retail trade continues to
dominate the report with over $6 billion taxable sales and purchases in 2017.
However, both the mining and oil extraction sector and the wholesale trade
sector saw major increases from 2016 to 2017. This is a result of the increased
activity in the oil region.
The annual report includes data for the largest 200 cities in North Dakota, and
all 53 counties. North Dakota’s largest cities saw the following changes, when
compared with the 2016 annual report:
•
•
•
•
•
•

Bismarck – 3.9 percent decrease
Dickinson – 14.67 percent increase
Fargo – 5.45 percent decrease
Grand Forks – 1.76 percent decrease
Minot – 3.74 percent decrease
Williston – 24.45 percent increase

The 2017 North Dakota sales and use tax statistical reports can be viewed at
www.nd.gov/tax/salesanduse/pubs.

ND state board of accounancy notes
At its April 19th meeting, Board actions included:
Approving a budget for the upcoming office move within Grand Forks
• Determining discipline in a case related to CPE requirements, and two related to legal matters
• Accepting the annual audit report
• Planning to correspond with a firm related to problematic peer review findings
• Narrowing the candidate pool, for further consideration as the new executive
director
During the next few months, the Board will move its office operation to a new
location, and operate separately from the CPA Society. In the past, the organizations have had separate board members, finances, and activities, but have shared
offices and staffing. When the separation is complete, both will have a lead staff
member, rather than a shared executive director. More complete meeting notes
can be found at nd.gov/ndsba.
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North Dakota Practices for Sale: gross revenues shown:
Southwest ND Tax & Accntg $350K - 90% tax/10% accntg/
payroll; Southeast ND CPA $141K - 75% tax/8% Accntg/
Bkkping/13% audits/reviews/4% other. For more information
call 800-397-0249 or view listing details and register for free
email updates at www.APS.net.
THINKING OF SELLING YOUR PRACTICE? Accounting Practice Sales is the leading marketer of tax and accounting
practices in North America. We have a large pool of buyers,
looking for practices to purchase. We also have the experience
to help you find the right fit for your firm, negotiate the best
price and terms and get the deal done. We welcome the opportunity to talk to you about our risk-free and confidential services. For more information call Trent Holmes with the APS
Holmes Group at 1-800-397-0249 or email Trent@APS.net.
Finance Administrator Position Community Violence
Intervention Center, Grand Forks, ND: Responsibilities include preparing monthly financial dashboard, quarterly
financial statements, financial status reports to fulfill grant
reporting and budget requirements, realistic monthly cash flow
projections; perform financial analysis and reporting activities;
maintain all accounting records; facilitate annual audit as well
as necessary compliance audit.
Minimum Qualifications: Bachelor’s degree in accounting
required. CPA license required. Experience with QuickBooks
required. Advanced Microsoft Excel experience required. Five
+ years’ experience preferred.
Salary: $52,000-$83,200 based on education and experience.
For complete job description and instructions on how to apply
for the position, contact Kristina S. at kristinas@cviconline.org
or (701) 746-0405.

in a wide variety of industries as well as for public practice.
But most of you won’t develop the technology, you’ll just need
to use it. Blockchain ledgers provide relatively secure transactions (proponents say completely secure, and that may not be
so) that can be verified and audited. Much like we use a credit
card today without thinking very much about how the money
flows, blockchains will evolve to be an automated black box for
processing transactions. We’ll feed a transaction on one side of
the box, and a secure, completed transaction will come out the
other side. We have complete blockchain and cryptocurrency
sessions ready to explain these concepts in ways that should
help clarify how blockchains work, why they work, and the opportunities to apply blockchain.
Many industry businesses and CPA firms are hiring data
scientists. While data science is important, it is not “the” silver
bullet but simply a fresh way to analyze data. Why has this
happened? Because we have data available from more sources
than ever before. Again, colleague, Brian Tankersley, coined
the word “digital exhaust” to describe this output, like the
way he defined “digital plumbing” to describe the connections
between cloud applications. We’ll get even more data with the
expansion of the Internet of Things and 5G cellular technology. But how do you make sense of all this data? Do you wind
up with actionable information or do you simply have big, bad
data? We know there are four types of data analytics: descriptive (what’s happening in my business), diagnostic (why is it
happening), predictive (what’s likely to happen), and prescriptive (what do I need to do). But building predictive and prescriptive analytic models is not sufficient in a world where our
users’ personal experiences have dramatically changed their
expectations. Users want highly-personalized, highly-relevant
recommendations, and one of our roles in using the emerging
technology of big data correctly, is to ask the right questions.
In our K2 emerging technology courses offered through your
State Society, we concluded that we had to give a practical
accounting solution for each emerging technology including
blockchain, artificial intelligence and Big Data. Don’t be fooled
by the sales pitches. While the opportunity is great, the opportunity to be fooled has never been greater. Are you asking the
right questions?

The Society offers a wide variety of online learning.
Don’t see the topic you need? Give us a call and we’ll
see what we can find. We only work with reputable
vendors who offer quality CPE.
www.ndcpas.org/webcpe
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Randy Johnston is a shareholder in K2 Enterprises, LLC, a
leading provider of CPE to state CPA societies. He also owns
Network Management Group, Inc., a managed services provider that provides support 24x7 from Boston to Honolulu.
Concepts for this article were extracted from the Technology
Update session produced as part of the K2 Technology Conferences in 2018 and from his own experience working with
technology at various firms in the U.S.
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News from the IRS

IRS urges ‘Paycheck Checkup’ for key groups;
Tax Withholding May Need Adjustment
WASHINGTON — The Internal Revenue Service today encouraged several key groups of taxpayers to perform a “paycheck checkup” to check
if they are having the right amount
of tax withholding following recent
tax-law changes.
The IRS emphasizes the new tax law
changes make it especially important
for specific groups of taxpayers to visit
the Withholding Calculator on IRS.gov.
This includes people in households with
two or more jobs, who have children or
dependents, who itemize their taxes,
or who have high incomes or complex
tax situations.
"It's important every year for people
to review if they're having the right
amount of tax withheld from their
paychecks," said Acting IRS Commissioner David Kautter. "This year, it's
even more urgent for people to review
their situation following the new tax law
changes. As people complete their 2017
tax returns, this is a perfect time to take
a paycheck checkup."
The IRS unveiled several new features to help taxpayers understand the
implications of the new Tax Cuts and

Jobs Act and navigate the complex issues affecting withholding. During the
Paycheck Checkup campaign, the IRS
is highlighting these efforts, including
new YouTube videos and a special Tax
Tip series.
The centerpiece of the effort is the
updated Withholding Calculator
on IRS.gov.
The new tax law could affect how much
tax someone should have their employer
withhold from their paycheck. Using
the Withholding Calculator can help
prevent employees from having too little
or too much tax withheld.
Having too little tax withheld can mean
an unexpected tax bill or potentially a
penalty at tax time in 2019. And with
the average refund topping $2,800,
some taxpayers might prefer to have less
tax withheld up front and receive more
in their paychecks.
Taxpayers can use the Withholding Calculator to estimate their 2018
income tax. The Withholding Calculator
compares that estimate to the taxpayer’s
current tax withholding and can help
them decide if they need to change their

withholding by submitting a new W-4
form to their employer. When using the
calculator, it’s helpful to have a completed 2017 tax return available.
Special alert for key groups to
check withholding
The IRS always recommends employees
check their withholding at the beginning
of each year or when their personal circumstances change to make sure they’re
having the right amount of tax withheld
from their paychecks.
Following the recent tax law changes,
it’s especially important for certain people to use the Withholding Calculator on
IRS.gov to check if they are having the
right amount of withholding.
Among the groups, in particular, who
should check their withholding are
people who:
Belong to a two-income family.
Work two or more jobs or only work for
part of the year.
Have children and claim credits such as
the Child Tax Credit.
continued on page 15
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Ethics Corner
The Case of Boris’ Boat Deal
By Charles Selcer, CPA, MBA

Boris Tootiers is a senior auditor
with the CPA firm Hankey, Pankey
& Swanky. The firm audits many
banks and credit unions. One of
the banks HPS audits is the Second
National Bank of Grygla. Boris is not assigned to the
audit. Boris received an unsecured $50,000 loan
from the bank and used the proceeds to buy a boat.
The $50,000 is material to his net worth.
Q. Did Boris’ loan mean his firm has lost its
independence?
A. No. Because Boris is not a covered member. If
he was on the Grygla engagement independence
would have been impaired. See ET 1.260.020.02

continued from page 14

Have older dependents, including children age 17 or older.
Itemized deductions on their 2017
tax returns.
Earn high incomes and have more complex tax returns.
Received large tax refunds or had large
tax bills for 2017.
"The IRS urges people in these groups
to take a few minutes and review their
withholding and tax situation," Kautter
said. "Taking this step will help avoid
surprises next year at tax time."
The new law increased the standard deduction, removed personal exemptions,
increased the child tax credit, limited
or discontinued certain deductions, and
changed the tax rates and brackets.
Withholding calculator helps with
Form W-4; submit to employer as soon
as possible
Taxpayers can use the results from the
Withholding Calculator to help determine if they should complete a new
Form W-4, Employee’s Withholding
Allowance Certificate, and, if so, what

COLLEAGUES YOU CAN COUNT ON

information to put on it. Employees will
submit the completed Form W-4 form
to their employer.
When changes in personal circumstances reduce withholding allowances they
are entitled to claim--including divorce,
starting a second job, or a child no
longer being a dependent--employees
have 10 days to submit a new Form W-4
to their employer claiming the proper
number of withholding allowances.
Employees who need to adjust their
withholding should do so as quickly as
possible so there’s more time for tax
withholding to take place evenly during
the rest of the year. Waiting until later
in the year means there are fewer pay
periods to make the tax changes – which
could have bigger consequences for
each paycheck.
To use the Withholding Calculator,
taxpayers should have their 2017 tax
returns and most recent paystubs ready.
Having a completed 2017 tax return can
help taxpayers work with the Withholding Calculator to help determine their
proper withholding for 2018 and avoid
issues when they file next year.
Taxpayers should remember that the
tax law changes generally don’t affect

2017 returns that people are filing in
early 2018. They affect returns for 2018,
which taxpayers will file in 2019. The
Withholding Calculator helps taxpayers check their 2018 withholding for
their 2018 situation, including recent
law changes.
Withholding Calculator results depend
on the accuracy of information entered.
Taxpayers whose personal circumstances change during the year should return
to the calculator to check whether their
withholding should be changed.
For more details on withholding issues, taxpayers are encouraged to
visit IRS.gov.

correction
The March edition of the Society
newsletter incorrectly reported Kylie
Vold is a Staff Accountant for Kilbourne
Group. Kylie is the Controller at Heritage Homes.
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