
ndcpas.org1

7 Things You Can Do Now to Prevent The Great Resignation at Your Company

January 2022 | Volume XXXIV| No. 1

IN THIS ISSUE:
•	Presidents Message  pg 2
•	Tax Conf. Update  pg 3
•	Exec Director Message pg 4

•	NASBA news pg 5
•	Ethics Corner pg 5
•	Upcoming CPE pg 6-7

It sounds perfunctory, like a collective pout 
or impromptu global strike: “The Great 
Resignation” or “The Big Quit.” Somehow, 
the	global	economy	finds	itself	with	more	
job	openings	than	people	to	fill	the	roles,	
due in part to employees’ reluctance to re-
turn to traditional, 9-5 jobs after more than 
a year of pandemic upheaval. 

This phenomenon is more than a whim 
though. It’s an awakening rooted in 
unprecedented circumstances. Before we 
talk about how employers can counteract 
employee turnover, let’s talk about what 
your business is up against.

It’s been a century since the last global 
pandemic, but never before has such a dev-
astating health crisis coincided with such 
a tech-savvy global economy. COVID-19 
broke into our communities at a unique 
inflection	point	when	video	conferencing,	
social media, and other software advance-
ments made it possible for the world to re-
main moderately connected despite social 
distancing and stay-at-home mandates. 

In the face of so much disruption to our 
school, home, and work routines, there 
were still moments of connection and 
hope.	With	a	little	flexibility,	thought,	and	
ingenuity, employers and employees could 
work together to create work environments 
that were innovative and malleable, not 
simply based on traditional models. 

Many employees worked from home with-
out the usual access to childcare and sup-
port networks. Distributed teams navigated 
time zones and cut all extraneous operating 
costs. CEOs collaborated with folks across 

the org chart to come up with creative solu-
tions to distributed work models. Without 
normal commutes, watercooler talk, or in-
person team building, multitudes adjusted 
to a new normal that required extra com-
munication, resilience, and understanding.

Now,	some	are	finding	it	difficult	to	simply	
switch back to the way things were before.

What can you do to prevent departures 
from your team? Communicate often and 
candidly about what you’re doing to ensure 
they feel supported, included, and encour-
aged. As The Diversity Movement CEO, 
Donald Thompson, explains in his WRAL 
Techwire article about the one thing execu-
tives can do to avoid the Great Resignation, 
“the real way to keep your team on board is 
to invest in who they are as people, person-
alize their employee experience and create 
an employee-focused culture of work.”

Here are a few actionable tips about how to 
avoid the Great Resignation in your busi-
ness. 

Acknowledge the angst.

Harvard Business School found that 80% of 
those who are working remotely don’t want 
to	return	to	the	office	full	time.	Another	on-
line survey said that 30% of workers would 
quit their job if asked to do so. 

No worker is returning to a workforce that 
remains unchanged by COVID-19. Those 
changes can mean fear or anxiety about 
how re-entry may impact health and well-
ness, both physically and mentally. Ap-
proach those sentiments with an eye toward 
employee retention. Name the elephant in 

the room and be transparent about your 
strategies for both re-entry and COVID-19 
mitigation.

Create spaces where employees can 
voice their concerns and unique fam-
ily circumstances.

Many employees have children who are too 
young to be eligible for COVID vaccines. 
Others live with or around immunocompro-
mised individuals. Create avenues where 
employees with extenuating circumstances 
can express their concerns and request 
accommodation	or	flexible	work	policies.	
Avoid	enacting	one-size-fits-all	workplace	
policies	which	typically	only	fit	the	silent	
majority.

Invest in mental health services to 
help employees process change.

Even	if	offered	only	on	a	temporary	basis,	
consider either on-site therapy resources 
or virtual therapy visits that employees can 
utilize	as	part	of	their	benefits	package.

Consider a hybrid model.

Over half (61%) of employees prefer a 
mixed work model where they can spend a 
few days working from home and come into 
the	office	only	when	truly	necessary	to	ac-
cess resources or work with their teams.

Be transparent about safety precau-
tions and updates to health protocols.

Uncertainty continues around COVID-19 
variants and other health concerns. Be 
clear with your employees about each step 
you	are	taking	to	make	the	office	a	clean,	
healthy, and safe place to be.

By Ashley Strahm
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PRESIDENTS Message Michelle Schumacher, CPA

Well, as hard as I’ve tried to 
deny it, the Rona is still here 
and with that comes more time 
behind the camera. However, I 
can’t say I really mind dressing 
as a professional on top and yoga 
pants on the bottom (which, by 
the way, have never seen a minute 
of	yoga).	Since	this	is	my	first	
official	newsletter	article	as	your	

President,	I	figured	it	would	be	good	for	us	to	get	to	know	
each other right away.

As much as we had hoped for a trip to Washington DC, the 
AICPA Fall Council meeting was held virtually. With that 
came virtual visits with our Congressional Delegation on 
Capitol Hill. These visits are held by all 50 states annually, 
and in North Dakota, include conversations with Senator 
John Hoven, Senator Kevin Cramer and Representative 
Kelly Armstrong (R). During these visits, four issues were 
discussed:

1) Recognizing Accounting as a STEM Profession: 

CPAs utilize technology skills in areas that are both 
integral to the audit function and other services for 
businesses, including IT auditing (which demands 
high-level technology knowledge and skills to evaluate 
IT	infrastructure),	artificial	intelligence,	blockchain,	
data analytics, forensic and predictive accounting and 
cybersecurity.

As	the	profession	considers	its	future,	finding	and	retaining	
qualified	staff	are	consistently	among	the	top	issues	facing	
CPA	firms	and	among	businesses	that	employ	CPAs.	The	
profession believes that designating accounting as STEM 
under	the	technology	field	will	increase	student	engagement	
with the accounting profession. As universities increasingly 
hear from the profession about the urgent need for tech-
savvier CPAs, accounting departments are moving to 
integrate more technology and data analysis skills into the 
curriculum	and	reclassify	their	programs	as	STEM	fields.	
This legislation will also signal to the public markets that 
the	accounting	profession	is	ready	and	qualified	to	assess	
the technological world businesses are in today. 

It’s important to note that there is not one “universal” 
STEM	definition.	This	would	be	the	first	step	to	getting	
accounting recognized under this designation, but this 
is only the beginning and there would still be much 
more work to do to get to a point where this is broadly 
recognized. Personally, this is an area I am extremely 
passionate about and I hope that this legislation can start 
the ball rolling! [H.R. 3855]

2) Fiscal State of the Nation Resolution: 

The	consolidated	federal	financial	statements	and	the	
Government	Accountability	Office’s	(GAO)	audit	provide	
valuable	information	regarding	the	financial	condition	of	

the federal government. Congress, however, often focuses on 
the short-term view provided by the annual federal budget. 
This bipartisan resolution ensures Congress is made aware of 
the	information	in	the	federal	financial	statements	and	better	
understands	how	policy	may	affect	the	nation’s	long-term	
fiscal	health	by	requiring	the	Comptroller	General	to	present	
to an annual joint hearing of the House and Senate Budget 
Committees. I am happy to report this resolution passed in the 
House! Hopefully the Senate will do the same. 
[H.Con.Res. 44; S.Con.Res 11]

3) COVID 19 Tax Penalty Relief:

For more than a year, the AICPA has been requesting that 
the	IRS	offer	penalty	relief	measures	for	taxpayers	as	they	
deal with ongoing challenges brought on by the COVID-19 
pandemic. Practitioners from all over the country have 
shared	stories	of	multiple	CPAs	in	an	office	being	sick	with	
COVID-19 and of clients being too ill to provide necessary tax 
documents. Concurrently, the IRS is struggling with its own 
challenges exacerbated by the pandemic, which has resulted in 
a historically low level of service. This legislation would require 
the IRS to provide taxpayers with targeted relief from both the 
underpayment of estimated tax penalty and the late payment 
penalty for the 2020 tax year if:  
•	Taxpayers	paid	at	least	70	percent	of	the	tax	due	for	the	
current year, or  
•	Taxpayers	paid	70	percent	(90	percent	if	adjusted	gross	
income exceeds $150,000) of the amount of tax shown on their 
U.S. income tax return for the prior year. [H.R. 5155]

4) Timely Issuance of IRS Disaster Relief:

Every	year,	CPAs	and	their	clients	are	affected	by	natural	
disasters	such	as	wildfires,	coastal	storms,	floods,	hurricanes,	
and tornadoes. Currently, the IRS’s authority to grant tax 
deadline	extensions	is	limited	to	taxpayers	affected	by	
federally-declared disasters. This legislation would provide the 
IRS the authority to postpone federal tax deadlines by reason 
of state-declared disasters or emergencies.  
[H.R. 3574; S. 2748]

As a Society, we will continue to watch legislation that 
impacts our profession, both at the state and national level 
and advocate for areas that both enhance and protect the 
best interests of our members and the profession. If you are 
interested in learning more about any of these areas, or the 
status of any of these bills, you can reach out directly to the 
Society	office	or	go	to	www.congress.gov/bill.

Now that I think about it a bit more, it’s probably a good thing 
these visits were virtual. I had enough anxiety preparing for 
our Chapter Tour and remembering how to pack for a multi-
day work trip (I started 2 weeks ahead and got ‘er done!). 
Imagine	if	I	had	to	throw	a	plane	flight	into	the	mix!	Uuf.	In	a	
year of ongoing disruption, I encourage all of you to focus on 
the blessings and look for the small miracles of each day. It’s 
an honor and a privilege to represent you and this profession. 
I truly look forward to the year to come.
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aicpa national tax conference update

I was able to partake, zoom style, 
in the AICPA tax planning con-
ference held on  November 16th, 
2021.  It was enlightening to be 
able to listen to IRS commissioner 
The Hon. Charles P. Rettig, J.D., 
LL.M. (Taxation) talk about how his 
agency coped with the pandemic. 

He seemed to honestly understand the struggles we as 
practitioners are dealing with and wants to help. He invited 
any feedback to be directed to him personally.  Rettig 
mentioned multiple times the Internal Revenue Service is 
hiring. If you are looking for a change of scene and work-
ing	for	the	IRS	interests	you	they	are	in	need	of	qualified	
individuals. 

The following are new items to watch for that will be 
needed to complete 2021 Form 1040 tax returns. The IRS 
will be issuing letter 6475 that will show the 3rd Economic 
impact payment amounts and Letter 6419 which will show 
the Total Advanced Child Tax Credit Payment. If your 
clients misplace or “don’t receive” these letters, they will be 

available from the taxpayer’s IRS.gov online account. The 
Taxpayer Advocate Service stressed that we should make 
every	effort	to	get	these	letters	so	accurate	numbers	are	
used for the reconciliations, otherwise the returns will be 
pulled and must be looked at by hand, causing processing 
delays. 

Identity protection (IP) PIN can be requested by any 
taxpayer, as a proactive step to protect yourself and your 
tax account from tax related identity theft. These can be 
applied for using your IRS.gov account starting in mid-
January.

The AICPA tax advocacy update gave some great insight 
to where the government is at on the pending legislature 
and the items the AICPA is working on for the profession 
through their comment letters. A lot of the same topics 
were covered in their October 27th Washington Tax Brief. 
If you didn’t catch the live stream here is the link to watch 
the recording of the session and other prior Washington 
Tax	Brief	sessions,	put	on	by	the	AICPA.		https://us.aicpa.
org/advocacy/tax/washingtontaxbrief	.		

Happy New Year and cheers to the upcoming opportunity 
season!

By Tabitha Talkington, CPA

WHAT IS ONE CLASS YOU WISH YOU HAD 
BEFORE BECOMING A CPA?

John Peterson, CPA

Something along the line of “Data 
Analysis” or “Large Data Manipulation” 
would be helpful!

Mandie Blikre, CPA

Communications!

Cory Berry, CPA

I wish I had a class based on practice man-
agement. This class would include how an 
accounting	office	is	structured	and	how	the	
largest companies in the world operate. 

Matt Labernik, CPA

Critical	thinking/problem	solving,	as	our	
profession continues to change and adapt, 
it is becoming more important that we have 
these skills.

How has your cpa license helped you in 
your career?

Rachel Hellyer, CPA
 
I have worked in industry since 
graduation from UND in 1999 – 
first	for	BioDigestor	Technologies,	
Inc./BacTee	Systems,	Inc.	and	
then	for	PD	Sproule	Co/Sproule	
Farms for the last nearly 15 years. 
I have also served on numerous 

boards and volunteer teams, many times with the Trea-
surer title, of course!

How has my CPA license helped me in my
career?

I have appreciated the recognition that comes with 
working with others who are CPAs as well as being rec-
ognized as a professional peer as a result of having my 
CPA license. The CPE requirements help keep me aware 
of the latest accounting, reporting and legal aspects 
of my job. Is it going to be an added challenge to keep 
it with the increased CPE requirements? Yes, but we 
worked hard to obtain & maintain the licensing to this 
point and the great opportunities to network with others 
in our state is of great value to me.
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thinking like gretzky
Sherre Sattler, Executive Director

Recently an article in the Journal of Accountancy 
caught	my	eye	with	a	teaser	line	saying	finance	lead-
ers need to focus on “skating to where the puck is 
going to be.” As a hockey mom I can never pass up 
a good Gretzky reference. The article, “CPA Leader 
Takeaways: Listening, Self-awareness, Flipping the 
Pyramid” was actually a podcast recorded after the 
Future of Finance Summit. Those who were inter-
viewed talked about automation and the rapid pace of 
change but perhaps the biggest focus was on staying 

in	touch	with	staff.	Everybody	is	doing	more	with	less	and	that	can	take	a	toll.	
One interviewee talked about a colleague who had a sign on her desk that 
says, “Why are you talking?” as a reminder to listen. I need this!
 
The thing about skating to where the puck will be is you can’t be looking 
down. If you are so engrossed by the day to day it’s hard to look ahead. In the 
past two years traveling to conferences has been limited for obvious reasons. 
One of the best parts about leaving your work space for a conference or com-
pany retreat is that you are forced to step away and focus on something other 
than the day to day. In addition, being surrounded by others with new ideas 
can	get	the	juices	flowing.		Have	you	had	a	chance	to	focus	on	the	big	picture	
lately?  
 
As your CPA Society, part of our job is to keep you aware of happenings that 
help	you	figure	out	where	that	puck	might	be	heading.	Here	are	two	things	
that	have	been	floating	around	lately.		Perhaps	they	are	old	news	to	many	
but if anything grabs your attention, let us know and we can provide more 
resources.
 
Subscription Pricing for Accounting Services
Everything seems to be moving towards subscription pricing and accounting 
services are no exception.  In, “Getting started with subscription pricing” 
Gary Boomer notes, “Firms that charge by the hour for their services often 
wind up reacting to client issues rather than proactively addressing their 
needs.”  Subscription based pricing focuses more on the relationship. Ron 
Baker, founder of the VeraSage Institute, also has a good article on the topic 
called, “Subscription pricing for tax & accounting services? I know this is a 
great idea because it scares the hell out of people!” 
 
ESG - Environmental, Social, Governance
Why do you keep hearing these three letters? Because it’s a natural space for 
CPAs. Financial professionals can play a crucial role in helping their organi-
zations address and improve their impact on the planet. The AICPA has some 
great resources on this topic. I would anticipate that many of our members in 
industry are already working in this space.  This isn’t necessarily something 
that	is	owned	by	accounting	firms	and	finance	departments	but	many	years	
ago tax preparation wasn’t in the accounting space either!
 
So to summarize, I hope in the chaos of the last two years you have been able 
to take a moment to look up and anticipate where that puck is headed. While 
you are at it, take a minute to appreciate your teammates. Most importantly, 
check in with yourself and your health because without you . . . who cares 
about a puck?!

Your Charitable Giving Experts 
in North Dakota. 

Kevin J. Dvorak, CFP 
President & CEO 

Bismarck 
701-222-8349 

Kevin@NDCF.net 

Amy Stromsodt, CFRE 
Development Dir. 

Larimore 
701-741-3193 

Amy@NDCF.net 

Kara Geiger, CFRE 
Development Dir. 

Bismarck 
701-222-8349 

Kara@NDCF.net 

John Heinen, CFRE 
Development Dir. 

Dickinson 
701-590-4614 

John@NDCF.net 

We are your resource if your 
client has quesons about 

charitable giving.   Call us about: 
 

 The 40% State Tax Credit for Gis 
to Qualified ND Endowment Funds 

 Donor-Advised Funds 
 Charitable Gi Annuies 
 Charitable Remainder Uni-Trusts 
 The IRA Charitable Rollover 
 How to discuss charitable giving 

with your client 
 

 

Over 800 charitable funds 
benefing North Dakotans! 

www.NDCF.net 
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Provide non-performative support.

Say	it	with	us:	tangible	benefits.	As	an	employee-focused	
organization, it’s critical that you look beyond foundational, 
baseline	compensation	packages.	Since	the	U.S.	doesn’t	offer	
or mandated social support for employees, it’s up to compa-
nies	to	make	those	benefits	decisions.	If	you	aren’t	invested	in	
corporate social responsibility already, now is the time to start. 
Create	customized		employee	benefits	packages	that	express	
your	corporate	values	and	culture,	then	use	those	benefits	as	
an opportunity to attract the best possible talent. 

If you can’t provide paid family leave, partner with startups 
who	can.	If	you’re	finding	that	in-office	work	means	added	
expenses	for	transit	and/or	childcare,	offset	those	costs	with	
stipends, or lessen the burden with other incentives. If you 
can’t necessarily adopt a work-from-home model, enhance 
compensation packages for hourly, in-person essential work-
ers	by	providing	lucrative	benefits	like	debt-free	education.	For	
example, Target is providing employees with free education in 
partnership with Guild, which seeks to close the education gap 
while folks are on the job.

Get comfortable with the intangibles.

Flexibility may not be a measurable asset (yet), but it’s a ben-
efit	to	work	culture	that	employees	are	demanding	after	nearly	
two years of community, familial, and professional upheaval 
due to the COVID-19 pandemic. These last two years have 
forced countless parents, students, and employees to prioritize 
their needs as they attempted to care for themselves and their 
dependents with limited resources and almost no community 
to lean on. That process yielded startling realizations and 
revealed one long-held truth: time is (still) money. 

An 80-year longitudinal study by Harvard University found 
that what keeps us healthy and happy over a lifetime are qual-
ity relationships. “Good genes are nice,” the Harvard Gazette 
says, “but joy is even better.” Study participants revealed that 
tending	to	relationships	had	a	powerful	effect	on	health—
something that many employees may have had the chance to 
either	reflect	on	or	prioritize	in	the	past	year	and	a	half.		How	
can	you	use	these	findings	to	set	your	company	apart?	

Don’t just leave room for joy; create a culture where 
your employees can actively pursue it.

This may mean making small departures from traditional 
benefits	packages	by	offering	regular	afternoons	off	or	three-
day weekends at predictable intervals. It may also mean more 
intentional conversations throughout the recruitment process 
plus external marketing to shed a light on all the things your 
business is doing to create an employee-focused workplace 
culture	of	personalization,	flexibility,	and	care.	

At	its	root,	work	offers	a	way	for	people	to	build	their	own	suc-
cess, provide for their families, and create a better world. But, 
if we want new employees to choose us and current employees 
to stick around, we have to be willing to adapt to their needs, 
especially in the wake of these last few turbulent years. To 
avoid	the	Great	Resignation	in	your	company,	be	flexible,	be	
forward-thinking, and be ready to listen. Your employees are 
ready to tell you what they need. 

Reprinted with permission from The Diversity Movement 
www.thediversitymovement.com

Continued from the front page

nasba announces 2021-2022
board of directors

Faye D. Miller, CPA, of Bismarck, 
ND, was elected director-at-large 
and appointed as NASBA Com-
munications Committee chair. 
Miller is currently a member of the 
CPA Exam Review Board, and she 
has been a member of NASBA’s 
Administration and Finance, Audit 
and CPE Committees. In addition, 
she has served as chair of NASBA’s 

Audit Committee. Miller is a past member and presi-
dent of the ND State Board of Accountancy. She has 
also served on the AICPA Board of Directors, AICPA 
Council Member-At-Large, member of the AICPA Busi-
ness & Industry Executive, Audit and Political Action 
Committees and the BEC subcommittee. Miller is the 
chief auditor of the Basin Electric Power Coop.

Michael Schmitz, CPA, of Bis-
marck, ND, was elected Central 
regional director and appointed 
chair of the Audit Committee and 
member of NASBA’s Relations 
with Member Boards Committee. 
Schmitz has served on NASBA’s 
Audit, Nominating and Ethics 
Committees. He is the managing 
partner of Schmitz-Holmstrom, 

LLP of Bismarck and Hazen, ND, providing tax, ac-
counting and consulting services to a wide range of cli-
ents. Schmitz has over 35 years of experience in public 
accounting practice and private industry and more than 
five	years	as	a	trust	officer.	A	graduate	of	the	University	
of Mary, Schmitz is a member of the AICPA, member 
and past chair of the ND Society of CPAs, and member 
of the ND State Board of Accountancy.

The National Association of State Boards of Accoun-
tancy (NASBA) announced members of its Board of 
Directors for 2021-2022 including two CPAs from 
North Dakota!
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Will you have the required 120 hours of CPE?
Members in business and industry, are you 
aware the ND State Board of Accountancy CPE hour 
requirement has changed? As of the June 30, 2022 
CPE reporting deadline, ALL CPAs who hold out will 
need 120 hours over the previous 3 years with a mini-
mum of 20 credits each year.  

This also includes 6 ethics credits over the 3-year 
rolling period.  

What is holding out? Essentially that is using your 
credential in anyway. That could be on a business 
card, website, bio etc.  If you have any questions 
contact the Board of Accountancy at 701-775-7100 or 
pdemaster@nd.gov. 

The Society has several options for education. Please 
visit www.ndcpas.org/cpe for a wide variety of 
options including:

Webinars
Webinars from our vendors range from 1-8 hours of 
CPE	in	many	different	areas	of	practice.	Clicking	on	
the link for webinars on the CPE page will bring up a 
list of all available classes. 

All you can learn packages
We have three CPE packages from Surgent that can be 
purchased. These unlimited packages have webinars, 
self-study, and on-demand class options depending 
on the package selected.

In Person
NDCPAS is bringing back in person options for some 
of our classes. Two events we have coming up in June 
2022 are the Summer Variety Pack on June 6-7 in 
Bismarck and The Management Conference is June 
20-21 in Fargo.

Ethics Corner

Reddy, Sett, Gogh CPA’s (RSG) has 
an	employee	benefits	plan	consulting	
department that helps its clients design 
tailored	benefit	plan	documents	to	fit	

their needs beyond the plain vanilla varieties. An example 
would	be	a	cross	tested	profit	sharing	plan.	After	listening	
to their client, RSG drafts a plan for their client’s trustees 
and sponsors to approve. A client of RSG, No Dak Aka Dak 
(an	ad	agency),	has	a	benefits	department	and	received	
an employee inquiry regarding the meaning of an arcane 
provision in the Company plan document regarding in-
service distributions. No Dak Aka Dak’s Human Resources 
Director	told	the	employee	to	call	the	CPA	firm,	after	all,	
they drafted the document.

Charles Selcer, CPA, CGMA, MBA

The Case of Reddy Sett No Gogh Q.   Does this impair RSG’s independence?

A.   Yes, at 1.295.115.04 says “However, threats to compliance 
with the “Independence Rule” [1.200.001] would not be at an 
acceptable level, and could not be reduced to an acceptable 
level by the application of safeguards, and independence 
would be impaired if, for example, a member
a. makes policy decisions on behalf of management.
b. interprets the provisions in a plan document for a plan 
participant	on	behalf	of	management	without	first	obtaining	
management’s concurrence. [impairs independence]
c. makes disbursements on behalf of the plan.
d. has custody of the plan’s assets.
e.	serves	a	fiduciary	capacity,	as	defined	by	ERISA.	[Prior	
reference: paragraph .05 of ET section 101]
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Congratulations to these 
individuals who passed 
the exam between
January and March 2021

upcoming CPE opportunities

Summer Variety Pack
June 6 - 7
Baymont Inn - Mandan

Management Conference*
June 20 - 21
Fargo Holiday Inn

Farm Tax Conference*
August 
Grand Forks Location TBD

Annual CPA Convention*
September 18 - 20
Ramkota - Bismarck

*Available in person or virtual

2022 In person Events Upcoming Webinars
01/12/2022 - 9:30 AM (3 CPE)
Individual Income and Tax Compliance Annual Update 

01/13/2022 - 2:00 PM (2 CPE) 
Ethics: What a CPA in Public Practice Needs to Know

01/17/2022 - 8:00 AM (4 CPE)
Tax Season Update with Steve Dilley

01/19/2022 - 9:00 AM (3 CPE)
Annual Tax Rates and Other Inputs

01/20/2022 - 12:30 PM (1 CPE)
Tales from the Crypto: Accounting for Virtual Currency

01/24/2022 - 8:00 AM (8 CPE)
Surgent’s Annual Tax-Planning Guide for  
S Corporations, Partnerships, and LLCs

01/27/2022 - 3:00 PM (1 CPE)
Bumper Sticker Ethics v. Professional Ethics

01/28/2022 - 8:00 AM (4 CPE)
Tax Planning for Small Businesses

CPE Packages

Find the packages on the ND CPA Society website in the CPE tab and Unlimited CPE Packages.

Surgent’s Unlimited Plus Package
Unlimited Access to webinars, on-
demand webcasts, and self-study 
courses for 12 months
Member - $595
Nonmember - $799

Includes:
•	Premium courses
•	Over 7,500 credit hours
•	 1,200+ live webinar options
•	 190+ Self-study courses
•	 100+on-demand webcasts

Surgent’s Unlimited 
Self-Study Package
Unlimited access to self-Study 
Courses for 12 months
Member - $ 299 
Nonmember - $499

Includes: 
•	Over 1,200 credit hours
•	250+ downloadable courses and 

materials
•	Quick	certificate	delivery	and	

instant test results

Surgent’s Unlimited 
Webinar Package 
Unlimited Webinar usage through 
12/31/2022
Member - $425
Nonmember - $599

Includes:
•	 1, 2, 3, 4, 5, and 8 hour CPE op-

tions
•	 Certificates	within	24	hours	of	

completion
•	 Access to over 1,200 webinars

*Doesn’t include premium webinars*
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NDCPAS MEMBERS CAN VISIT:

THE WAY
CPAs GET PAID

FOR ACCOUNTING PROFESSIONALS
POWERING PAYMENTS

PAYMENT
DETAIL

1,000

1214Roy Smith

InvoiceClient Name

Pay CPA
cpacharge.com/ndcpas   
866-606-0328

CPACharge is a registered agent of Wells Fargo Bank, N.A., Concord, CA and Citizens Bank, N.A., Providence, RI.

P O W E R E D  B Y

CPACharge is specifically designed to help CPAs, 
enrolled agents, and accountants accept credit, debit, 
and eCheck payments from their clients. 
 
As the ability to accept payments digitally becomes a 
critical piece of your practice, CPACharge provides the 
most proven solution for your firm. We are trusted by 
over 150,000 professionals and a vetted member 
program through 30+ state CPA societies and the AICPA.

Affordable and easy-to-use, CPACharge exceeds 
standards for internet security and PCI Level 1 
compliance. In addition, there are no long-term contracts 
or setup fees to get started. Your firm benefits from 
simplified reporting and reconciliation created 
specifically for how financial professionals run their 
offices. CPACharge has the right features and 
functionality needed to help ensure your firm's success. 
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Housekeeping: Noting one edit on the 
employee handbook, Brittany motioned to 
accept	the	minutes,	financial	reports	and	
employee handbook update. Jeremy sec-
onded.  Motion carried. 

Directors Report: Sherre reviewed our 
current membership renewal progress as 
well as our percentage of membership with recent exam 
passers.  There was a suggestion for more free member 
webinars particularly in ethics.

State Board of Accountancy Update: Robert made a 
motion to send a letter to the State Board of Accountancy 
advocating for the 120 hour requirement change. We will 
explain the pros and cons discussed at our meeting.  We 
should also request that the Society take part in the rule 
change process as has been done in the past. Sheldon sec-
onded the motion.  Motion Carried.

Bremer Investment Report: The Society investment 
policy	currently	has	targets	of	40%	fixed	income	invest-
ments and 60% equity investments with a plus or minus 
5%. Our investment advisor, David Berg noted that the 
5% plus or minus can lead to over correction in times of 
volatility. Robert made a motion to change our investment 
policy to allow a plus or minus of 15%.  Brittany seconded.  
Motion carried.

Audit Task Force Recommendations: Robert and 
Jeremy will be meeting later in December.  Their focus 
will	be	on	disbursements,	salary	verification	and	internal	
controls.
  
Data Task Force Update: With the help of consultant, 
Merideth	Menken,	the	Society	staff	narrowed	the	AMS	
selection	down	to	three	options.	The	staff’s	recommenda-
tion was for MemberLeap stating several technical reasons 
in	addition	to	flexibility	and	lower	cost	which	outweighed	
the	potential	partner	benefits	of	being	on	the	same	system	
as the other states.  Maureen made a motion to enter into 
a contract with MemberLeap authorizing the exec commit-
tee for further questions.  Juan seconded.  Motion carried.

Communication Strategy: Sherre discussed a pro-
posal by Absolute Marketing to update the Society’s brand 
identity guide and develop a communication strategy that 
would help us best use our time and funds. Funds for the 
communication strategy project were included in special 
projects for the 2022-23 budget. 

New Position Recommendation: Michelle discussed 
a	pipeline	position	being	added	to	the	Society	staff.	The	
Board discussed full time vs. part time and what the posi-
tion could look like. 

Board of Directors 
Meeting Summary

December 13-14, 2021 - Fargo

Committee Updates:
•	 Convention:	The	Bismarck	committee	had	their	kickoff	

meeting, attendance was good. 
•	 NextGen: The committee met on Oct 25.  They also partici-

pated in the Northern Valley Career Expo in Grand Forks.
•	 Business and Industry: The committee met on Nov 10. 

They discussed the pipeline issues, added a section in the 
newsletter highlighting why members in industry keep 
their license, and gave input for the Mgmt Conference.

•	 AICPA Council Update: Tracee Buethner reviewed the 
major items discussed at council including the legislative 
visits and the topics we discussed with our representatives 
in Washington.  

•	 Young Professionals: The spring education event will be 
a virtual panel, but they will also line up watch parties for 
a social event. They are working on a video to market the 
convention to young CPAs.  Also, the committee will be 
making calls to the recent exam passers.

•	 Tax: Mike Farbo and Steve Britsch participated in a virtual 
meeting with the Tax Practitioner Liaison. Tabitha Talk-
ington attended the AICPA tax conference virtually and 
will have a report in the January newsletter. 

•	 Membership: Ten Board of Directors Scholarships will be 
awarded	in	January,	five	of	them	will	be	specifically	for	
diverse students using the Deloitte Funds. Knowledge Hub 
was	launched	a	few	months	ago.		Gallagher	Affinity	addi-
tional	member	benefits	will	be	added	soon.	

•	 Ethics: Dee Ann Ellingson is the new chair.  There is one 
active complaint that the AICPA is processing.  The com-
mittee will review their decision when done.

•	 Chapters: Chapter leaders met at the end of September. It 
was a good discussion with several ideas exchanged.

Member Calls Report This year’s calls focused on members 
in industry. We asked if they were aware of the upcoming CPE 
changes.  Members were also asked why they belong to the So-
ciety and if there is anything else we can do as an association. 
The majority of those called listed CPE and communication as 
the top two reasons why they are a member.

Budget: The budget includes a dues increase of $5 for the 
non-ND,	industry,	staff	and	partner	categories.	The	last	in-
crease was in 2018-19. Tammy motioned to accept the budget 
pending the Executive Director Compensation. Sheldon sec-
onded. Motion Carried.

Next Meeting Date: May 23-24 in Bismarck
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College SAVE
The tax-advantaged, flexible way for your clients to invest today 
in tomorrow’s dreams.

 

For more information about North Dakota’s College SAVE Plan (College SAVE), call 
1-866-SAVE-529 (1-866-728-3529) or visit www.collegesave4u.com to obtain a Plan Disclosure 
Statement. Investment objectives, risks, charges, expenses, and other important information are 
included in the Plan Disclosure Statement; read and consider it carefully before investing.

Before you invest, consider whether your or the beneficiary’s home state offers any state tax or 
other state benefits such as financial aid, scholarship funds, and protection from creditors that 
are only available for investments in that state’s qualified tuition program.

The College SAVE Plan (College SAVE) is a 529 plan established by the State of North Dakota. Bank of North Dakota 
(Bank) acts as trustee of College SAVE Trust, a North Dakota Trust, and is responsible for administering College 
SAVE Trust and College SAVE. Ascensus Broker Dealer Services, LLC (“ABD”), the Plan Manager, and its affiliates, have 
overall responsibility for the day-to-day operations of College SAVE, including recordkeeping and marketing. The 
Vanguard Group, Inc. (Vanguard) provides underlying investments for the Plan. College SAVE’s Portfolios, although 
they invest in mutual funds, are not mutual funds. Units of the Portfolios are municipal securities and the value of 
units will vary with market conditions.                      

668025_ES_ND 1121

Visit collegesave4u.com/CPA 
or call 1.866.SAVE.529.
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    Submitted	by	ND	Office	of	State	Tax	CommissionerIncome Tax Relief – New Legislation
The 2021 North Dakota Legislature, in its Special Ses-
sion held in November 2021, passed two income tax bills 
benefiting	certain	individuals.	

Expansion of Social Security Benefit Exclusion

Under federal income tax law, up to 85% of social secu-
rity	benefit	payments	may	be	included	in	a	recipient’s	
federal taxable income depending on how much other 
taxable income the recipient receives during the year. To 
the	extent	social	security	benefit	payments	are	included	
in federal taxable income, they are automatically includ-
ed in North Dakota taxable income.

In 2019, the North Dakota Legislature passed legislation 
allowing	social	security	benefit	recipients	to	deduct	their	
taxable	social	security	benefits	from	North	Dakota	tax-
able income if their adjusted gross income is $50,000 or 
less	(or	$100,000	or	less	if	married	filing	jointly).

In the November 2021 Special Session, the North Dakota 
Legislature passed Senate Bill 2351 to remove the adjust-
ed gross income threshold limitation on the deduction 
for	taxable	social	security	benefits.	This	change	makes	
the	deduction	available	to	all	social	security	benefit	re-
cipients, regardless of the amount of their adjusted gross 
income,	on	tax	returns	filed	for	2021	and	after.	For	2021,	
the deduction is claimed on Form ND-1, line 15. 

Tax Relief Credit for North Dakota Residents

In the November 2021 Special Session, the North Dakota 
Legislature also passed House Bill 1515, which created a 
nonrefundable income tax credit for full-year residents 
of North Dakota. The credit is available only on the 2021 
and 2022 North Dakota individual income tax returns, 
after which it will expire.

To qualify, an individual must be a full-year resident of 
North Dakota. The credit is not allowed to an individual 
who is a nonresident of North Dakota for part or all of 

the	tax	year.	For	full-year	residents	with	a	filing	status	of	
single,	head	of	household,	married	filing	separately,	or	
qualifying widow(er), the credit is $350. For married per-
sons	filing	jointly,	both	of	whom	are	full-year	residents,	
the credit is $700.

In	the	case	of	married	persons	filing	jointly,	where	one	
spouse is a full-year resident of North Dakota and the 
other spouse is a nonresident of North Dakota for part or 
all of the year, a $350 credit is allowed.

If the credit exceeds the tax on the return, the excess 
credit is not refundable and cannot be carried over and 
used in any other tax year. For 2021, the credit is claimed 
on Form ND-1, line 20. No other form is required to claim 
the credit.

The credit is not available on Form ND-EZ, which is for 
full-year residents of North Dakota who have no state 
adjustments to income and no state income tax credits. 
Therefore, all full-year residents having a tax liability (be-
fore any tax credits are subtracted) must use Form ND-1 
to get the credit.

This new tax relief credit is nonrefundable, and any un-
used portion may not be carried over to any other year. If 
a	full-year	resident	qualifies	for	any	other	type	of	credit	
that has an unused credit carryover feature, the tax relief 
credit	should	be	used	first	to	maximize	the	overall	tax	
benefit	of	the	multiple	credits.		

The 2022 North Dakota income tax withholding tables 
were not adjusted to incorporate the tax relief credit. 
The tax relief credit is temporary and will expire after tax 
year	2022,	and	the	credit	only	affects	full-year	residents	
of North Dakota. The withholding tables apply to wages 
paid to all wage earners, both resident and nonresident. 
Also, current law does not provide a mechanism by which 
North Dakota income tax withholding can be reduced to 
account for any state deduction or credit.
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